
 
 

EMPIRE OIL & GAS NL 

 A B N  5 5  0 6 3  6 1 3  7 3 0  

S U I T E S  7  A N D  8  

1 5 4  H A M P D E N  R O A D  

N E D L A N D S   6 0 0 9  W E S TE R N  A U S T R A L I A  

T E L E P H O N E   + 6 1  8  6 3 8 9  2 6 8 7  

F A C S I M I L E   + 6 1  8  9 3 8 6  6 8 1 2  

E M A I L   i n f o @ e m p i r e o i l . c o m . a u  

W E B   w w w . e m p i r e o i l . c o m . a u  

29 March 2012 

The Manager  
The Australian Securities Exchange  
The Company Announcements Office  
Level 4/20 Bridge Street  
SYDNEY NSW 2000  

Dear Sir  
 
RE:  PRESENTATION ON EMPIRE OIL & GAS N.L. PERTH BASIN AND THE RED GULLY GAS AND 

CONDENSATE PLANT DEVELOPMENT 

 
 
Please find a presentation on Empire Oil & Gas N.L. and its Perth Basin Permits and the Red Gully Development. 
 
Please note that Empire and the EP 389 Joint Venture have settled all agreements with Alcoa and Access to the 
Dampier to Bunbury Pipeline regarding the Red Gully Gas and Condensate Plant as previously released and not 
accurately reflected in this presentation. 
 
Yours faithfully  

 

 

JL CRAIG MARSHALL  
Managing Director  
EMPIRE OIL & GAS NL  

Competent Person’s Statement 
 
Information in this ASX Release relates to exploration results that are based on information compiled by Mr JL Craig 
Marshall who is a full time employee of Empire Oil & Gas NL.  JL Craig Marshall is a Fellow of the Australian 
Institute of Mining and Metallurgy and is a Certified Practicing Geologist BSc (Hons), F.Aus.IMM, CPGEO, and has 
more than 30 years experience relevant to oil and gas exploration and production. 
 

It is not th e number  of hours in th e working day th at’ s important it’s th e 

work that gets achiev ed in those hours th at concerns Anderson Lee. 

Overtim e is not encouraged – excepts on those rar e occasions wh en it is 

absolutely nec essary.  Anderson Lee  prefe rs em ployee s to work ef ficiently in 

the seven and a half hours  

availabl e ea ch day.  

 

Ander son Lee strives to create a productive and  

positive wo rking environme nt. The company has a ‘give -and-tak e’ at titud e 

when it come s to it’s  

employees . It rewa rds har d wo rk by offering 

employee s incentiv es like, flex ible work hours and time  in leu . Time  in leu 

enables emp loye es who have wo rked with diligenc e  and effi ciently to tak e 

time off during quieter time s or en joy a l ong week end or extended holiday.  
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