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Board and Management Changes 
14 August 2013 

 

Following the announcement made this morning that OrotonGroup (ORL) has agreed a joint venture to 
launch the Brooks Brothers brand in Australia and New Zealand, OrotonGroup also announces that: 

 Sally Macdonald, who has served as CEO and MD for 7 years, has resigned and advised the Board 
that she will step down from her role, effective immediately. Ms Macdonald will work through a brief 
transition period. 
 

 The Board of OrotonGroup is very pleased to announce the appointment of Mark Newman as CEO 
and MD, effective immediately. Mark has over 25 years experience in the International luxury 
apparel and accessories markets with leading European brands in the UK and Asia. He joined 
OrotonGroup in April, 2010 as Vice President of Ralph Lauren Australia & New Zealand. In addition 
to this role he has led the development of the Oroton brand in Asia.  His current responsibilities 
include all of the OrotonGroup international business interests and the identification, negotiation and 
execution of the Company’s current quest for potential acquisitions and/or licensed brand 
opportunities.  
 

Immediately prior to joining OrotonGroup, Mark spent 15 years with the Richemont Group in a 
variety of senior brand management and marketing roles in Europe, Japan and Hong Kong, 
culminating in the role of Regional Managing Director, Asia Pacific for Alfred Dunhill.  Mark has also 
held senior positions in product development, buying and merchandising with English apparel brand 
Hackett in the UK. 

In addition to the smooth transition of CEO at OrotonGroup which represents the successful implementation 
of the Company’s succession planning program, the Board announced that: 

 Ross Lane, who has served as Executive Chairman since 2006 and previously as the company’s 
CEO and MD since 1996, will become a non-executive director, effective immediately. 

 John Schmoll, who has been an independent non executive director and Chairman of the Audit 
Committee since 2005, has been appointed the company’s independent non-executive Chairman, 
effective immediately. 

 Eddy Chieng, who has been an independent non executive director, has been appointed Chairman 
of the Audit Committee.  Mr. Chieng is a chartered accountant with extensive business experience 
across Asia and Australia.  He has served on the OrotonGroup Board since June, 2010. 

 
John Schmoll said, “On behalf of the Board and the entire OrotonGroup team, I would like to take this 
opportunity to thank both Ross and Sally sincerely for their significant contributions in their respective roles 
during a very important period in the company’s history and in particular to wish Sally all the very best in her 
future endeavours. 
 
It is especially pleasing to note that these organisational changes followed our internal succession plan with 
all of the benefits of experience that this brings as we move into the next phase of our journey. The Brooks 
Brothers Joint Venture announced today is an important first step in OrotonGroup’s strategy to replace the 
Ralph Lauren license which expired in June this year. As we announced recently, the Group continues to 
discuss specific additional growth opportunities which it expects to be in a position to confirm in the next 3-6 
months.” 
 
Mark Newman added, “I am looking forward to working with the Board and the entire team as we continue to 
develop our Oroton brand, including rolling out new stores in China and the Middle East. The addition of the 
Brooks Brothers JV is an endorsement of our expertise in managing international premium apparel brands in 
Australia and NZ and we look forward to adding to our portfolio in the future,”  
 
For further information please contact Mark Newman CEO/MD or Kevin Fine, CFO/Company Secretary. Tel +61 2 8275 5775.   
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Attachment A 

Mark Newman – Summary of Key Terms of Engagement 

The key terms of engagement for Mr. Mark Newman are outlined below. 

The remuneration package has been designed and structured to ensure that it is market competitive and 

complimentary to the reward strategy of the organisation and remuneration principles as governed by the 

People & Organisation Committee (P&O) of the Board.   

Appointment 

Mr Newman has been appointed Group CEO and MD of the Board.  Shareholders will be asked to re-elect 

Mr Newman as a director at the OrotonGroup 2013 AGM (in accordance with the terms of OrotonGroup’s 

constitution). 

The employment contract is ongoing and can be terminated by either party by providing six (6) months notice. 

Remuneration 

Mr Newman’s annual compensation and reward framework will comprise of a mix of fixed and variable 

components, structured as follows: 

1. Fixed remuneration: 
Base salary (inclusive of superannuation)  $650,000 

2. Variable reward: 
Short Term Incentive     $220,000 

 

Long Term Incentive    $330,000 

The fixed remuneration component includes cash salary and compulsory superannuation contributions. 

Fixed remuneration will be reviewed annually.  

Mr Newman will be eligible for a performance based short term incentive (STI) which will be determined by 

the Board annually. The STI provides for an annual cash bonus payment 50% based on the achievement of 

predetermined profit and revenue targets for 2014 Financial Year and 50% based on personal performance 

criteria, including new business initiatives and organisation development and performance.  

Mr Newman will be eligible for a long term incentive (LTI) in accordance with Company’s Performance Based 

Incentive Scheme. These incentives are provided in the form of zero priced performance rights. For 2014 Mr 

Newman’s LTI will be an allocation of rights to be approved by the shareholders at the forthcoming AGM. 

The maximum number of performance rights to be granted will be calculated based on the VWAP of the 

company share price at the time of the award. Vesting of these rights will be determined in September 2016 

at the conclusion of a 3 yr performance period (August 2013 to July 2016) and based on the achievement of 

a predetermined earnings per share (EPS) target.  The EPS. target will be based upon an over achievement 

of the company’s strategic plan target for earnings. 
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