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IMPORTANT NOTICE
Shares offered by this Prospectus should 
be considered speculative and potential 
investors should refer to Section 5 for further 
details concerning the Risk Factors.

This document is important and requires 
your immediate attention. It should be read 
in its entirety. If you do not understand its 
contents or are in doubt as to the course 
you should follow, you should consult your 
stockbroker or professional adviser.

Neither Success Resources Global Limited 
nor any other person guarantees the 
performance of the Shares offered pursuant 
to this Prospectus, or the performance 
of Success Resources Global Ltd. 
or the return on any investment.

GENERAL 
This Prospectus is dated 19 November 2014.

A copy of this Prospectus was lodged with 
ASIC on 19 November 2014. Neither ASIC nor 
ASX takes any responsibility for the contents 
of this Prospectus.

This Prospectus will be issued in paper 
form and as an electronic Prospectus, 
which may be viewed online at  
www.successresourcesglobal.com. The offer 
of Shares pursuant to this Prospectus is 
available to persons receiving an electronic 
version of this Prospectus within the 
jurisdiction in which this prospectus is 
registered. The Corporations Act prohibits 
any person from passing on the Application 
Form to another person unless it is attached 
to or accompanied by a complete and 
unaltered version of this Prospectus. During 
the Offer Period, any person may obtain 
a hard copy of this Prospectus by 
contacting the Company by e-mail at  
info@successresourcesglobal.com

No person or entity is authorised to give any 
information or to make any representation 
in connection with the offer which is not 
contained in this Prospectus. Any information 
or representation not so contained may not 
be relied on as having been authorised by 
the Company in connection with the Offer.

No Shares will be issued on the basis of this 
Prospectus later than 13 months after the 
date of this Prospectus. Application will be 
made within seven days after the date of this 
Prospectus for permission for the Shares 
offered by this Prospectus to be listed 
for Quotation.

FOREIGN INVESTORS
This Prospectus does not constitute an offer 
in any place in which, or to any person to 
whom, it would not be lawful to make an 
offer. The distribution of this Prospectus in 
jurisdictions outside Australia may be 
restricted by law and persons who come into 
possession of this Prospectus should seek 
advice and observe any such restrictions. 
Any failure to comply with such restrictions 
may constitute a violation of applicable 
securities laws.

UNITED KINGDOM
Neither the information in this document nor 
any other document relating to the offer has 
been delivered for approval to the Financial 
Conduct Authority in the United Kingdom 
and no prospectus (within the meaning of 

Section 85 of the Financial Services and 
Markets Act 2000, as amended (FSMA)) 
has been published or is intended to be 
published in respect of the Offer Shares. This 
document is issued on a confidential basis to 
‘qualified investors’ (within the meaning of 
Section 86(7) of FSMA) in the United 
Kingdom, and the Offer Shares may not be 
offered or sold in the United Kingdom by 
means of this document, any accompanying 
letter or any other document, except in 
circumstances which do not require the 
publication of a prospectus pursuant to 
Section 86(1) FSMA. This document should 
not be distributed, published or reproduced, 
in whole or in part, nor may its contents be 
disclosed by recipients to any other person 
in the United Kingdom.

Any invitation or inducement to engage in 
investment activity (within the meaning of 
Section 21 of FSMA) received in connection 
with the issue or sale of the Offer Shares 
has only been communicated or caused 
to be communicated and will only be 
communicated or caused to be 
communicated in the United Kingdom in 
circumstances in which Section 21(1) of 
FSMA does not apply to the Company.

In the United Kingdom, this document is 
being distributed only to, and is directed at, 
persons (i) who have professional experience 
in matters relating to investments falling 
within Article 19(5) (investment 
professionals) of the Financial Services and 
Markets Act 2000 (Financial Promotions) 
Order 2005 (FPO), (ii) who fall within the 
categories of persons referred to in Article 
49(2)(a) to (d) (high net worth companies, 
unincorporated associations, etc.) of the FPO 
or (iii) to whom it may otherwise be lawfully 
communicated (together ‘Relevant Persons’). 
The investments to which this document 
relates are available only to, and any 
invitation, offer or agreement to purchase will 
be engaged in only with, Relevant Persons. 
Any person who is not a Relevant Person 
should not act or rely on this document 
or any of its contents.

EXPOSURE PERIOD
In accordance with Chapter 6D of the 
Corporations Act, this Prospectus is subject 
to an Exposure Period of 7 days from the 
date of lodgement of the Prospectus with 
ASIC. This period may be extended by ASIC 
for a further period of 7 days. The purpose 
of this Exposure Period is to enable the 
Prospectus to be examined by market 
participants prior to the raising of the funds, 
which examination may result in the 
identification of deficiencies in this 
Prospectus. If this Prospectus is found to be 
deficient, Applications received during the 
Exposure Period will be dealt with in 
accordance with Section 724 of the 
Corporations Act. Applications received 
prior to the expiration of the Exposure 
Period will not be processed until after 
the Exposure Period. No preference will 
be conferred upon Applications received 
during the Exposure Period.

SPECULATIVE INVESTMENT
Applicants should read this document in 
its entirety and, if in any doubt, consult with 
their professional advisers before deciding 
whether to apply for Shares. There are 

risks associated with an investment in 
The Company and the Shares offered 
under this Prospectus must be regarded as 
a speculative investment. The Shares offered 
under this Prospectus carry no guarantee 
with respect to return on capital investment, 
payment of dividends or the future value of 
the Shares. The key risk factors of which 
investors should be aware are summarised in 
Section 1 of this Prospectus and set out in 
detail in Section 5 of this Prospectus.

GLOSSARY
Certain abbreviations and other defined 
terms are used throughout this Prospectus. 
Defined terms are generally identifiable by 
the use of an upper case first letter. Details of 
the definitions and abbreviations used are set 
out in Section 8 of this Prospectus and also 
within its body.

All amounts are in Australian dollars unless 
otherwise specified.

The people and assets depicted in 
photographs in this Prospectus are not 
employees or assets of the Company, unless 
otherwise stated. Diagrams appearing in this 
Prospectus are illustrative only and may not 
be drawn to scale.

PRIVACY
The Company collects information about 
each Applicant from the Application Form 
for the purposes of processing the 
Application and, if the Application is 
successful, to administer the Applicant’s 
security holding in the Company.

By submitting an Application Form, each 
Applicant agrees that the Company may 
use the information in the Application Form 
for the purposes set out in this privacy 
disclosure statement and may disclose it 
for those purposes to the share registry, 
the Company’s related bodies corporate, 
agents, contractors and third party service 
providers (including mailing houses), the ASX, 
the ASIC and other regulatory authorities.

If an Applicant becomes a security holder of 
the Company, the Corporations Act requires 
the Company to include information about 
the security holder (name, address and 
details of the securities held) in its public 
register. This information must remain in the 
register even if that person ceases to be a 
security holder of the Company. Information 
contained in the Company’s registers is also 
used to facilitate distribution payments and 
corporate communications (including the 
Company’s financial results, annual reports 
and other information that the Company 
may wish to communicate to its security 
holders) and compliance by the Company 
with legal and regulatory requirements.

If you do not provide the information 
required on the Application Form, the 
Company may not be able to accept or 
process your Application. Under the Privacy 
Act 1988, you may request access to your 
personal information held by (or on behalf 
of) the Company and the Share Registry. 
You can request access to your personal 
information by telephoning the Company 
or writing to the Share Registry as follows:

Link Market Services Ltd. 
Locked Bag A14 
Sydney South NSW 1235
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INVESTMENT HIGHLIGHTS AND RISKS SUMMARY

SUCCESS RESOURCES GLOBAL LTD

•	 is an experienced event management company;

•	 regularly engages world renowned speakers including Donald Trump, President Bill Clinton, Sir Richard 
Branson, Tony Robbins, Robert Kiyosaki and T. Harv Eker;

•	 designs, promotes and manages worldwide, business and personal development seminars and educational 
programs that are regarded as being amongst the best in the world; 

•	 is acquiring similar established businesses in Asia having European and South African connections 
to increase its global footprint and further consolidate the worldwide events management industry;

•	 has a strong international network for global economies of scale; and

•	 has an option to acquire part or all of a US based company to facilitate its expansion into North America.

RISKS SUMMARY

There are risks associated with investing in the share market generally and in this Company specifically. 
These risks are more clearly outlined in Section 5 of the Prospectus, however, listed below are, in the 
Directors’ opinion, the key risks associated with this investment:

Key Risks

•	 Any investment is always subject to a number of general, economic and investment risks including share 
market fluctuations, changes in the Australian and global economy and changes in government policy, laws, 
regulations and taxation;

•	 The Group relies upon key personnel who may leave its employ;

•	 The Group will be conducting business activities in countries other than Australia;

•	 This investment must accordingly be regarded as being speculative.

•	 The Company and its advisors cannot and do not guarantee that targets referred to in this document 
will be met or that the company will be demonstrated to be profitable;

•	 Trading in shares might not be liquid.
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CHAIRMAN’S LETTER

19 November 2014

DEAR INVESTOR

On behalf of the Directors of Success Resources Global Limited (the Company, together with its 
subsidiaries, the Group), I am pleased to present this Prospectus, and offer you the opportunity 
to become a Shareholder of the Company. This is an opportunity to invest in a company experienced 
in the presentation and management of live events, delivery of personal development seminars and 
related products.

The Group is focused on:

1. expanding the number and range of events, seminars and related services and products; and

2. consolidating existing and similar businesses within the Group structure to provide a truly 
international group with operations in Australia, Singapore, Malaysia, North America, and 
elsewhere in Europe and Asia.

This Prospectus contains an offer of up to 75,000,000 New Shares including oversubscriptions 
at an issue price of $0.20 each to raise up to $15,000,000.

The proceeds from the Offer will be used as working capital to progress the Group’s business goals 
and expansion plans.

The Directors are confident that the Group’s business model is appropriate and will achieve growth in 
its targeted markets. However, an investment in the Group is speculative and subject to risks, including 
general and company/group specific risks. Detailed information about these risks is set out in Section 5, 
which I encourage you to read carefully. While the objective of this Prospectus is to provide the 
necessary information to help you make an investment decision, we recommend that you seek 
independent professional advice.

The Board of Success Resources Global Limited commends the Offer to you and looks forward 
to welcoming you as a Shareholder.

Yours sincerely.

Richard Tan 
Executive Chairman

SUCCESS RESOURCES PROSPECTUS 3
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DETAILS  
OF THE OFFER1

National  
Achievers  
Congress,  

Sydney
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1.1  PRO FORMA CAPITAL STRUCTURE

The pro-forma capital structure of Success Resources Global Ltd. is summarised below and assumes 
the Offer is fully subscribed.

Number %
Over 

Subscription

Shares on issue at date of Offer 60,313,011 20.08% 60,313,011

Shares to be issued as vendor consideration 166,666,667 55.49% 166,666,667

Shares to be issued on conversion 
of Redeemable Convertible Notes 35,875,000 11.94% 35,875,000

Shares to be issued pursuant to Offer 37,500,000 12.49%

Maximum number of Shares available 
on over subscription 75,000,000

Total number of Shares on issue following 
the Offer1 300,354,678 337,854,678

Amount to be raised – up to $7,500,000 $15,000,000

1. Assuming the over subscription is fully subscribed.

1.2 INDICATIVE TIMETABLE

Lodgement of Prospectus with ASIC 19 November 2014

Opening Date for Applications 25 November 2014

Closing Date for Applications 4 February 2015

Allotment and issue of Shares 27 February 2015

Expected Dispatch of Statements of Shareholdings 6 March 2015

New shares expected to commence trading on ASX 6 March 2015

These dates are indicative only and may vary. Success Resources reserves the right to close the Offer 
early, or extend the Closing Date without prior notice. Applicants are therefore encouraged to submit 
Applications as soon as possible after the Opening Date.

1.3 SHARES OFFERED FOR SUBSCRIPTION

Subject to Section 1.11, this Prospectus invites investors to apply for a total of 37,500,000 Shares at an 
issue price of 20 cents per Share to raise up to $7,500,000 before expenses of the Offer. 

Oversubscriptions of up to a further 37,500,000 shares at an issue price of 20 cents per share each 
to raise up to a further $7,500,000 may be accepted. All Shares issued pursuant to this Prospectus 
will be issued as fully paid and will rank equally in all respects with the Shares already on issue.

Applications must be for a minimum of 25,000 Shares ($5,000) and thereafter in multiples of 2,000 
Shares ($400), and can only be made by completing the Application Form attached to this Prospectus.

The Company reserves the right to reject any Application or to allocate any Applicant fewer Shares 
than the number applied for.

1.  DETAILS OF THE OFFER

SUCCESS RESOURCES PROSPECTUS 5
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1.  DETAILS OF THE OFFER

1.4  PUBLIC OFFER

This offer is open to the public

1.5 MINIMUM AND MAXIMUM SUBSCRIPTION

The minimum subscription to the Offer is 15,000,000 shares raising $3,000,000 before expenses 
of the offer. In accordance with the Corporations Act no shares will be allotted by the company until 
the minimum subscription has been received.

If the minimum subscription is not received within 6 months after the date of this prospectus the 
Company will either repay the Application Monies to Applicants or issue a supplementary or replacement 
prospectus and allow Applicants one month to withdraw their Applications and be repaid their 
Application Monies.

The maximum number of shares that will be accepted under the Offer is 75,000,000.

1.6 PURPOSE OF THE OFFER

The purpose of the Offer is to provide Success Resources with funding to acquire and operate similar 
and compatible businesses and companies based in Asia and internationally so as to provide enhanced 
scale and growth opportunities. 

Use of Funds in first year
$7,500,000 

raised
$15,000,000 

raised

Total raised in the Offer 7,500,000 15,000,000

Total Funds Available 7,500,000 15,000,000

Proposed Expenditure

Expenses of the offer 1,074,500 1,378,500

Business Development  4,600,000 8,850,000 

Update and Integrate Computer & IT Systems 1,500,000  1,500,000 

General Working Capital 325,500 271,500

Repayment of Related Party Loans –  3,000,000 

 7,500,000  15,000,000 

Notes:

1. In the event that the Company raises more than minimum subscriptions but less than full oversubscriptions, the additional 
funds raised will be first applied towards the expenses of the offer, followed by Business Development Costs, Buy back of 
unmarketable parcels, update of computer and IT systems with any residual funds allocated toward working capital.

2. The above table sets out the intended use of the funds raised by the Company as at the date of this Prospectus. However, 
it must be recognised that all budgets may change due to a range of unforeseen circumstances, including timing differences.

3. The Company may seek to raise additional funds to the extent required to meet its overall business objectives.

Following the completion of the Offer, the Company will have sufficient working capital to carry out 
its stated objectives.

1.7 UNDERWRITING

The Offer is not underwritten.
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1.  DETAILS OF THE OFFER

1.8 RISKS

An investment in Success Resources is speculative in nature. Risks associated with investments in 
events management companies such as Success Resources are generally considered high. Investment 
risks include share market, operating, insurance, commercialisation, competition, future capital needs, 
environmental, economic and government, government regulation and policy and key personnel.

Investors are directed to Section 5 of this Prospectus which provides further details of the above and 
some other risks associated with making an investment in the Company.

1.9 BROKERAGE AND HANDLING FEES

The Company will pay the lead manager, Ascot Securities Pty Ltd (AFSL: 246718) a management fee 
of $100,000 plus GST and a commission of 1% plus GST on the total amount raised under the offer. 
The Company will also pay other Australian Financial Service Licence holders commission of 5% for 
Applications bearing their stamp.

1.10 FORECASTS

There are significant uncertainties associated with forecasting future revenue. On this basis, the 
Directors believe that reliable forecasts cannot be prepared and accordingly have not included 
forecasts in this Prospectus.

1.11 DIVIDENDS

Although the Directors have not included forecasts in this prospectus it is the intention of the Directors 
to pay a dividend if the company’s cashflow, performance and results warrant.

1.12 ALLOTMENT AND ALLOCATION OF SHARES

Subject to ASX granting approval for the Company to be admitted to the Official List, the allotment of 
Shares to Applicants will occur as soon as possible after the Offer is closed following which statements 
of Shareholdings will be dispatched. It is the responsibility of Applicants to determine the number of 
shares allotted to them prior to trading in Shares. Applicants who sell Shares before they receive their 
holding statements will do so at their own risk.

Pending the issue of the Shares, or return of the Application Monies, the Application monies will be 
held in trust for the Applicants.

The Directors in consultation with the Company’s Lead Manager and Corporate Adviser, Ascot 
Securities Pty Ltd, have the right to allocate Shares under the Offer. The Company may reject any 
Application or allocate any Applicant fewer Shares than applied for under the Offer.

If an Application is not accepted, or is accepted in part only, the relevant part of the Application 
Monies will be refunded. Interest will not be paid on Application Monies refunded.

1.13 APPLICANTS OUTSIDE AUSTRALIA

This Prospectus does not constitute an offer of securities in any jurisdiction where, or to any person 
to whom, it would not be lawful to issue the Prospectus or make the Offer. It is the responsibility of any 
Applicant who is resident outside Australia to ensure compliance with all laws of any country relevant 
to their Application, and any such Applicant should consult their professional advisers as to whether 
any government or other consents are required, or whether any formalities need to be observed to 
enable them to apply for and be allotted Shares.

No action has been taken to register or qualify the Shares or the Offer or otherwise to permit a public 
offering of the Shares in any jurisdiction outside Australia.

SUCCESS RESOURCES PROSPECTUS 7
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1.  DETAILS OF THE OFFER

1.14 ASX LISTING

The Shares of the Company on issue prior to the date of this Prospectus are presently listed on the 
ASX. Within seven days after the date of this Prospectus, application will be made to ASX for the 
Shares offered under this Prospectus to be admitted to the Official List and granted Quotation.

If approval for Quotation is not granted within three months after the date of this Prospectus, 
the Company will not allot or issue any Shares, and will repay all Application Monies without interest 
as soon as practicable.

ASX takes no responsibility for the contents of this Prospectus. The fact that ASX may admit The 
Company the Shares offered by this Prospectus to its Official List is not to be taken in any way as 
an indication of the merits of the Company or the Shares offered pursuant to this Prospectus.

1.15 CHESS AND ISSUER SPONSORED HOLDINGS

Success Resources participates in the Clearing House Electronic Sub register System (CHESS), 
operated by ASX Settlement Pty Ltd (a wholly owned subsidiary of ASX), in accordance with the 
Listing Rules and ASX Settlement Operating Rules. The Company operates an electronic issuer-
sponsored sub register and an electronic CHESS sub register. The two sub registers together 
make up the Company’s register of securities.

Under CHESS, the Company does not issue certificates to Shareholders. Instead, the Company 
provides Shareholders with a holding statement (which is similar to a bank account statement) 
that sets out the number of Shares allotted to that Shareholder under this Prospectus.

This statement will also advise investors (who are not already shareholders of the Company) of 
either their Holder Identification Number (HIN) in the case of a holding on the CHESS sub-register 
or Security Holder Reference Number (SRN) in the case of a holding on the issuer-sponsored 
sub-register.

A statement will be routinely sent to holders at the end of any calendar month during which their 
holding changes. A holder may request a statement at any other time, however a charge may be 
incurred for additional statements.

1.16 ENQUIRIES IN RELATION TO THE OFFER

This Prospectus provides information for potential investors in the Company, and should be read in 
its entirety. If, after reading this Prospectus, you have any questions about any aspect of an investment 
in the Company, please contact your stockbroker, accountant or independent financial adviser. 
Additional copies of the Prospectus or further advice on how to complete the Application Form 
can be obtained by contacting:

Ascot Securities Pty. Ltd.  
Level 8 
530 Little Collins Street  
Melbourne VIC 3000

Telephone: +61 3 8686 5792  
Facsimile: +61 3 8686 5790
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1.  DETAILS OF THE OFFER

1.17 HOW TO APPLY

Applications for Shares under the Offer can only be made on the Application Form attached to this 
Prospectus.

The Application Form must be completed in accordance with the instructions set out on the back 
of each Application Form.

Completed Application Forms and accompanying payment should, at any time after the 
Opening Date, be:

Posted to: Delivered to:

Success Resources Global Limited Success Resources Global Limited 
c/ Link Market Services Limited c/ Link Market Services Limited

Locked Bag A14  1A Homebush Bay Drive 
Sydney South NSW 1235 Rhodes NSW 2138 
Australia Australia

Payment must be made payable to ‘Success Resources Global Ltd. – Share Account’ and all cheques 
crossed ‘Not Negotiable’.

No brokerage or stamp duty is payable by Applicants.

Applications must be for a minimum of 25,000 Shares ($5,000) and thereafter in multiples of 2,000 
Shares ($400) at the issue price of 20 cents per Share.

1.18 ESCROW PROVISIONS 

Securities on issue as at the date of this Prospectus may be subject to the restricted securities 
provisions of the Listing Rules. Accordingly, a proportion of such securities may be required to be held 
in escrow for up to 24 months and may not be transferred, assigned or otherwise disposed of during 
that period. Agreements in respect of all such restricted securities have been or will be entered into 
in accordance with the Listing Rules and as required by the ASX.

1.19 ELECTRONIC PROSPECTUS

This Prospectus is available on-line at www.sgushareoffer.com.au

1.20 PRIVACY DISCLOSURE

The Company collects information in relation to each Applicant as provided on an Application Form 
(Information) for the purposes of processing the Application Form and, should the Application be 
successful, to administer the Applicant’s security holding in the Company (Purposes).

The Company may use the Information for the Purposes and the Company may disclose the 
Information for the Purposes to the Share Registrar, the Company’s related bodies corporate, agents, 
contractors and third party service providers, and to ASX, ASIC and other regulatory authorities.

The Information may also be used and disclosed to persons inspecting the register, including bidders 
for Shares in the context of take-overs, licensed securities dealers, mail houses, and regulatory bodies 
including the Australian Taxation Office.

SUCCESS RESOURCES PROSPECTUS 9
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2.1 BACKGROUND

Success Resources Global Ltd is an Australia-based company listed on the Australian Securities 
Exchange engaging in the operation of an education and event management business, delivering 
personal development seminars and related products. Business operations have been conducted 
through a wholly owned subsidiary Success Resources Australia Pty Ltd. (SRA) formerly known as 
T.H.E Australia Pty Ltd (T.H.E). The Company is responsible for organising, marketing, promoting 
and delivering personal and professional development courses, camps and training in Australia and 
New Zealand.

The global events management and seminar industry is disparate with little integration, co-ordination 
or economies of scale between markets and countries. In addition, the Company has built a network 
of allied entities carrying on similar business activities in other jurisdictions including:

•	 Success Resources Pte Ltd (SRS) based in Singapore – winner of the Singapore Quality Brand 
Award for 2014

•	 Success Resources Sdn Bhd (SRM) based in Malaysia

•	 Empowernet International Pty Ltd (ENI) based in Australia

•	 Success Resources UK Limited (SRUK) based in Europe

•	 Success Resources USA LLC (SRUSA) based in United States

•	 New Peaks LLC based in United States and Canada

Collectively these entities and associates have substantial personal contacts and relationships and 
extensive experience in the promotion of live events where top speakers can command appearance 
fees in excess of $500,000. In the past 22 months ending October 2014, these companies collectively 
staged 531 events globally with 319,604 event registrations.

From these and other events, the group collectively has a database in excess of 6.68 million persons.

The Company wishes to formalise its alliances to globalise its reach. To this end, the Company 
proposes to acquire the business assets of SRS and SRM as well as acquiring 100% of the capital of 
ENI, details of which are set out in Sections 2.4 and 6.3. The Company has also negotiated an option 
(exercise of which is subject to shareholder approval) to acquire SRUSA and New Peaks LLC, details 
of which are set out in Section 2.6 and 6.3.

Success Resources Pre-acquisition                  Post-acquisition

Survey Period 
Jan 2013 – October 2014

Events

Client 
Database

Geographic 
Location

No. Events 
2013-14

531

6.7 million

1.2 million
181,572

92

23

319,604

19

4,992 4,751 48,083

5
18,470

Database Size Email Addresses Social Audience

Event 
Registrations

Countries Cities

2. COMPANY OVERVIEW
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2. COMPANY OVERVIEW

2.2 STRATEGY AND OPERATIONS

The Company promotes, develops and manages events based activities and personal development 
seminars from which it derives profit. It wishes to expand those activities beyond Australia to become 
a global market leader that is innovative and profitable. This is an objective to which the company is 
highly committed and in delivering this outcome seeks to also maximise value to shareholders while 
respecting the expectations of all stakeholders.

To this end, the Company has entered into a number of acquisition and option agreements described 
in Sections 2.5 and 2.7 below to facilitate the acquisition of events management and promotions 
companies with operations in Asia, South Africa and the United States and collaboration agreements 
in Europe. This will enable the company to achieve its stated intention of globalising its business. 
The Company sees major future growth opportunities, particularly in the Asian, Eastern European, 
South American and North American markets, where the population is much greater and the 
economies of scale larger. Currently the various companies or businesses to be acquired operate 
independently of each other promoting and staging seminars and events such as:

1. Events produced by Robbins Research International (RRI)

RRI is the registered proprietor of the intellectual property in the works produced by Anthony Robbins, 
who has over 30 years’ international experience as a peak performance coach helping people who are 
seeking to create the quality of life they desire. 

Author of multiple personal development books and audio visual products which have sold around 
the world, Anthony Robbins has created and presents numerous live events globally including:

•	 Unleash The Power Within

•	 Business Mastery

•	 Life Mastery

•	 Date With Destiny

2. Events developed by T. Harv Eker

T. Harv Eker is the founder and president of Peak Potential Training and is the producer and trainer 
of the world famous Enlightened Warrior Training and author of the Secrets of a Millionaire Mind – 
Mastering the Inner Games of Wealth and Speed Wealth. Eker has spent over 15 years lecturing people 
on how to create financial wealth by replacing unconscious limiting habits with thoughts, habits and 
actions that lead to wealth. The Company is negotiating a renewal of the license rights.

3. National Achievers Congress (NAC)

This is an event developed by Success Resources Pte Ltd and has been held in Singapore, Malaysia, 
Australia, Britain, USA and South Africa. NAC events present multiple speakers whose expertise cover 
topics such as leadership , sales and marketing, career skills, personal and business growth as well as 
online investing.

4. Other Large Scale Multi-speaker Events

The companies or businesses to be acquired have all held their own large multiple headline speaker 
events, with SRSUSA being particularly prominent with speakers including:

•	 Sir Richard Branson

•	 Larry King

•	 Former US presidents – Gerald Ford, Bill Clinton and George Bush

•	 Former UK Prime Minister Tony Blair

•	 Anthony Robbins

•	 Robert Kiyosaki

•	 Donald Trump

•	 Rudy Giuliani
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2. COMPANY OVERVIEW

As a consequence of these acquisitions the Company believes it can:

•	 Expand and grow its business into new territories with new products and services, with particular 
emphasis on online delivery

•	 Enhance its reputation by having a global presence

•	 Represent and partner with the World’s leading speakers and international bestselling authors in 
Business, Marketing, Sales, Wealth Creation and Personal Development

•	 Streamline management structures

•	 Integrate CRM and accounting systems

•	 Introduce and apply professional standards across the globe for event management and marketing

•	 Develop additional events and products that can be rolled out in each region

•	 Achieve significant economies of scale through better utilisation of resources, including staff, data 
base IT systems and expertise

•	 Increase both clients’ experience and delivery efficiencies across the online space utilising synergies 
within existing business resources

Growing the Company’s roster of higher calibre speakers is a move towards elevating clients’ 
experiences and outcomes. 

Increasing the depth of relationship with clients is expected to not only enhance an already 
highly-regarded reputation but is projected to, in turn, attract and grow a broader client base.

The Company believes these advantages will provide a stronger negotiating position from which it will 
drive a significant increase in scale.
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2. COMPANY OVERVIEW

SUCCESS RESOURCES GLOBAL EVENTS COMPLETED IN 2013/14

AUSTRALIA •	 Millionaire Mind Intensive

•	 Guerrilla Business Intensive

•	 Freedom Trader Intensive

•	 National Achievers Congress

•	 Anthony Robbins’ Business Mastery

•	 Freedom Trader University

•	 Train the Trainer

•	 Unleash the Power Within

•	 Money Now Online

•	 Language of Impact

•	 Mission to Millions

•	 Date With Destiny

BRUNEI •	 Millionaire Mind Intensive

CANADA •	 Millionaire Mind Intensive

•	 Enlightened Warrior Training Camp

•	 Ultimate Leadership Camp

•	 Wizard Training Camp

CHINA •	 Anthony Robbins The Way Ahead  
(未来之路)

GERMANY •	 Millionaire Mind Intensive

•	 Sales & Leadership Mastery

•	 The Wolf of Wall Street

INDIA •	 National Achievers Congress

•	 Millionaire Mind Intensive

•	 Internet Income Intensive

•	 Publish a Book and Grow Rich

•	 Brick by Brick

•	 How to Build an 8 Figure Business 
in 8 Months locally, Nationally and 
Globally

•	 Communicating Your Way 
to Greatness 

•	 Forex Success School 

•	 Awakening Your Destiny

•	 Play to Win

•	 Power Networking Boot Camp

INDONESIA •	 The Wolf of Wall Street

ITALY •	 Guerrilla Business Intensive

IRELAND •	 The Wolf of Wall Street

JAPAN •	 Millionaire Mind Intensive •	 Seminars festa 2014 Spring  
(with Anthony Robbins)  
(セミナーズフェスタ 2014 Spring)

MALAYSIA •	 National Achievers Congress

•	 Millionaire Mind Intensive

•	 Wealth Summit

•	 Guerrilla Business Intensive

•	 Enlightened Warrior Training Camp

•	 The Wolf of Wall Street

•	 Ultimate Leadership Certification

•	 Aie Options Platinum

•	 Future Made Simple

•	 Public Speaker University 

•	 Bank Code Breaker Summit

•	 Publish a Book and Grow Rich

•	 Communicating Your Way to 
Greatness

•	 Building Wealth

•	 Secrets of Auction Millionaire

•	 The Secrets of Raising Private 
Money

•	 Power Investing with CFD

•	 Internet Income Intensive

•	 Value Investing Programme

•	 How to Master The Art of Selling

•	 Real Internet Business

•	 Continuity Income Secrets Seminar
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2. COMPANY OVERVIEW

SUCCESS RESOURCES GLOBAL EVENTS COMPLETED IN 2013/14

MALAYSIA 
continued

•	 Wealth Insider Group

•	 Wealth Builder Program

•	 The Fortune in You

•	 Marco Watch

•	 How to Build an 8 Figure Business 
in 8 Months locally, Nationally 
and Globally

•	 Communicating Your Way 
to Greatness Amsterdam

NETHERLANDS •	 The Wolf of Wall Street

•	 Millionaire Mind Intensive

•	 National Achievers Congress

•	 Publish a Book and Grow Rich

•	 Secrets of Auction Millionaire

•	 The Next Domain in Making Money 
Online

•	 How to Build an 8 Figure Business 
in 8 Months locally, Nationally and 
Globally

•	 Building Wealth

•	 How to Master The Art of Selling

•	 Public Speaking University

•	 Rainmaker Summit Workshop

•	 Bank Code Breaker Summit

•	 Communicating Your Way 
to Greatness

•	 The Forex Mastery 

NORWAY •	 Millionaire Mind Intensive

POLAND •	 Guerrilla Business Intensive

•	 Train the Trainer

•	 Millionaire Mind Intensive

•	 National Achievers Congress

•	 Sales Explosion, Robert Kiyosaki 
Live in Poland

•	 Master Facilitator Program

•	 Mencius Advanced Property 
Investment Course

SINGAPORE •	 National Achievers Congress

•	 Millionaire Mind Intensive

•	 Wealth Summit

•	 Train the Trainer

•	 Freedom Trader Intensive

•	 Master Facilitator Program

•	 Sales & Leadership Mastery

•	 The Wolf of Wall Street

•	 Building Wealth

•	 Bank Code Breaker Summit

•	 Public Speaking University

•	 Secrets of The Internet Business 
Online Program

•	 Brick by Brick

•	 AIE Options Platinum

•	 Future Made Simple

•	 Public Speaker University 

•	 Publish a Book and Grow Rich

•	 Communicating Your Way 
To Greatness

•	 Secrets of Auction Millionaire

•	 The Secrets of Raising Private 
Money

•	 Power Investing with CFD

•	 Internet Income Intensive

•	 Value Investing Programme

•	 How to Master The Art of Selling

•	 Real Internet Business

•	 Continuity Income Secrets Seminar

•	 Wealth Insider Group

•	 Wealth Builder Program

•	 The Fortune in You

•	 Marco Watch

•	 Forex Mastery 

•	 The Fortune in You

•	 Inbox Cash System Traffic 
Systemiser

•	 The Art & Science of Image

•	 Influential Leadership Materclass

•	 Millionaire Investor Program

•	 Mind Flipping Program

•	 How to Build an 8 Figure Business 
in 8 Months locally, Nationally and 
Globally

•	 Communicating Your Way to 
Greatness Amsterdam
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2. COMPANY OVERVIEW

SUCCESS RESOURCES GLOBAL EVENTS COMPLETED IN 2013/14

SOUTH 
AFRICA

•	 Finance Mastery

•	 Freedom Trader Intensive

•	 Guerrilla Business Intensive

•	 The Wolf of Wall Street

•	 Millionaire Mind Intensive

•	 National Achievers Congress

•	 Train the Trainer

•	 Warrior Power

•	 The Real Entrepreneur Home 
Study Kit

•	 Brokerage 

•	 Trading The Global Market

•	 Building Wealth

•	 Millionaire Mentoring

•	 Bank Code Breaker Summit

•	 Public Speaking University

•	 Experts Academy Online

•	 How to Make Living as a Trader

•	 Communicating Your Way to 
Greatness Amsterdam

•	 Secrets of Auction Millionaire

•	 Secrets of The Internet Business 
Online Program

•	 Shaping Your Destiny 

•	 Brick by Brick

SPAIN •	 Enlightened Warrior Training Camp •	 Millionaire Mind Intensive

TAIWAN •	 Sales & Leadership Mastery

•	 The Wolf of Wall Street

•	 National Achievers Congress

•	 How to Make Living as a Trader

•	 Secret of Internet Business

THAILAND •	 Making the Stage

•	 Wealth Summit

•	 Millionaire Mind Intensive

•	 Secret of Internet Business

•	 Publish a Book and Grow Rich

•	 Building Wealth

•	 The Ultimate Business Freedom 
Boot camp

•	 Value Investing Programme VIOS 
bonus

•	 Internet Income Intensive

•	 Macro Watch

UNITED 
KINGDOM

•	 National Achievers Congress

•	 Millionaire Mind Intensive

•	 Freedom Trader Intensive

•	 Unleash the Power Within

•	 Anthony Robbins Business Mastery

•	 Train the Trainer

•	 Success Summit

•	 Wolf of Wall Street

•	 Secrets of Auction Millionaire

•	 Public Speaking University

•	 Publish a Book and Grow Rich

•	 How to Build an 8 Figure Business 
in 8 Months locally, Nationally and 
Globally

•	 Communicating Your Way 
to Greatness 

USA •	 Extreme Health

•	 Freedom Trader Intensive

•	 Guerrilla Business

•	 Master of Influence

•	 Mastering Wealth Boot Camp

•	 Millionaire Mind Intensive 

•	 Mission to Millions: Life Directions 
(LD)

•	 Money Now

•	 Never Work Again

•	 Train the Trainer

•	 The World’s Greatest Marketing 
Seminar

•	 The Ultimate Life Creation Camp

•	 Ultimate Relationship Retreat

•	 Mind of Steel, Heart of Gold

•	 Global Mastermind Program

•	 Master Stock Trader
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2. COMPANY OVERVIEW

2.3  MARKETING

Client Path

Mobile

Direct Mail
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SMS

Apps

Subscription

Free to Air

Magazines
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Billboards

Street Posters

Bus, Taxi & Train advertising

Retail

Telemarketing/OBC Team

Affiliates/External Agents
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2. COMPANY OVERVIEW

2.4 OPPORTUNITIES

The Company believes the acquisitions detailed in Section 2.5 will enhance its ability to broaden 
its product and service offerings by significantly increasing its client base and achieve economies 
of scale. In particular the Company believes it can introduce new speakers and programs, expand 
courses available to event participants and break into other untapped Asian, European, North and 
South American markets. The Company intends developing and presenting online training in the form 
of webinars, tele-seminars and other remote training to enhance the accessibility of programs and also 
believes it can take advantage of synergies with other service providers potentially enabling cross 
selling of services and products.

Although the sales cycle in the live event industry can be limited to a single event, participants 
often look for added value from subsequent follow up events that will build their knowledge and 
understanding. An important strategy is therefore to extend that cycle and retain the customer 
by providing an additional range of events, seminars and workshops as well as other products for 
participants to follow on after attending the initial event. Back end or follow up sales for an event 
are fundamental. 

2.5 BUSINESSES AND COMPANIES BEING ACQUIRED BY SUCCESS RESOURCES 
GLOBAL LTD.

The Company has agreed to acquire businesses and entities from related parties including Richard Tan 
and Michael Burnett subject to conditions precedent set out below . Full details of the sale agreements 
are set out in Section 6.3. Currently the various businesses and entities operate independently of each 
other promoting and staging seminars and events and the proposed acquisitions will allow these 
activities to be consolidated within the Company.

In summary the Company has agreed to acquire:

1. the business (as a going concern) conducted by Success Resources Pte Ltd comprising all of its 
intellectual property rights, business intellectual property and business assets for a total consideration 
of $10,000,000 (comprising the issue of 83,333,333 shares valued at $0.12 per share);

2. the business (as a going concern) conducted by Success Resources Sdn Bhd comprising its 
Business Assets for a total consideration of $3,333,333 (comprising the issue of 27,777,778 shares 
valued at $0.12 per share);

3. all of the shares in Empowernet International Pty Ltd for a total consideration of $6,666,667 
(comprising the issue of 55,555,556 shares valued at $0.12 per share)

These sale agreements grant the following financial benefits to related parties: 

•	 the issue of 111,111,111 shares in the Company to an entity associated with Richard Tan

•	 the issue of 50,000,000 shares in the Company to an entity associated with Michael Burnett

The conditions precedent to these Proposed Acquisitions are as follows:

1. Successful due diligence which has already been completed to the Company’s satisfaction.

2. Independent Expert Report valuing the combined business at $30 million. This condition has 
been satisfied.

3. The Company raising up to $10 million from the proceeds of issue of convertible notes and this 
capital raising set out in this prospectus. (During 2013 the company raised $5.74 million from the 
issue of convertible notes which are expected to be converted if the capital raising set out in this 
prospectus is successful). 

4. Shareholder approval, which has been granted at an AGM held by the company on 
17 November 2014.

5. Regulatory approval as applicable including re-compliance with ASX admission requirements.
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2. COMPANY OVERVIEW

6. The following table sets out the related parties and consideration for the Proposed Acquisitions:

Proposed  
Acquisition Ownership

Reason for  
Shareholder  
Approval Consideration

The Business Assets 
of Success Resources 
Pte Ltd

Success Resources 
Pte Ltd of which 
Richard Tan is a 
shareholder is 100% 
owned by Success 
Resources 
International Pte Ltd 
which in turn 
Richard Tan is a 
shareholder

Richard Tan is a 
Director of the 
Company and 
therefore a 
related party.

100% of acquisition 
price of $10,000,000 
payable through the 
issue of 83,333,333 
shares in the Company 
at $0.12 per share

The Business Assets 
of Success Resources 
Sdn Bhd

Success Resources 
Sdn Bhd of which 
Richard Tan is a 
shareholder is 100% 
owned by Success 
Resources 
International Pte Ltd 
which in turn 
Richard Tan is a 
shareholder

Richard Tan is a 
Director of the 
Company and 
therefore a 
related party.

100% of acquisition 
price of $3,333,333 
payable through the 
issue of 27,777,778 
shares in the Company 
at $0.12 per share

The shares in 
Empowernet 
International Pty Ltd

Susan Joy Burnett 
as trustee for the 
Burnett Family Trust 
is a substantial 
shareholder in 
the Company.

Ian Russell Cook and 
Gwenda Ann Cook as 
trustees of the I.R. 
Cook Superannuation 
Fund.

Susan Joy Burnett 
as trustee for the 
Burnett Family Trust 
is a substantial 
shareholder in 
the Company.

In addition, 
Empowernet 
International was a 
substantial holder in 
the Company within 
6 months of the date 
of this Meeting.

100% of acquisition 
price of $6,666,667 
payable through the 
issue of 55,555,556 
shares in the Company 
at $0.12 per share

2.6 ISSUE OF CONVERTIBLE NOTES

During the period from 1 March 2013 to 26 October 2013, the Company issued a number of Redeemable 
Convertible Notes (Notes) to participating individuals and entities (Note holders), under terms and 
conditions outlined in the Conditions of Issue of Redeemable Convertible Note (Terms and Conditions). 
Each Note holder was issued with a duly executed Redeemable Convertible Note Certificate. Currently 
the Company has a total of 287 Notes on issue to 75 holders, with a total face value amount per Note 
of $20,000. Under the Terms and Conditions, each Note may be converted into 125,000 Fully Paid 
Ordinary Shares, at a strike price of $0.16 per share (post share consolidation). Under the Terms and 
Conditions, the Notes are convertible into Fully Paid Ordinary Shares within 30 days of completion 
of the Company’s purchase of 100% of the assets of Success Resources Pte Ltd. Completion of the 
transaction is expected to take place by 28 February 2015. Accordingly, the Company expects the 
Notes to convert by 31 March 2015 or within 30 days of the date on which the new shares in the 
Company are listed on the ASX.
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2. COMPANY OVERVIEW

2.7 OPTION TO ACQUIRE RTMB VENTURE INC

Success Resources Global Limited (SGU) has been granted an option by Success Resources 
International Pte Ltd and Susan Joy Burnett (as trustee for The Burnett Family Trust) to purchase 
all of the shares in RTMB Venture Inc (RTMB), a company registered and carrying on business in 
California USA (the Option).

RTMB is the holding company of New Peaks LLC, a Delaware company that carries on business in 
Carlsbad, California arranging speaker events, seminars and training programs throughout the USA 
and Canada. Its business is complimentary to the business carried on by SGU and presently serves 
as the North American arm of SGU.

No fee has been paid or is payable for the Option.

SGU may exercise the Option at any time during the 24 month period following the date on which 
the shares of SGU are relisted on the ASX. If SGU does exercise the Option then it must pay a purchase 
price in two tranches calculated as follows:

(a) For the financial year in which the Call Option is exercised (Year 1) and provided RTMB earns 
an EBIT of at least US$1 million, an amount equal to 6 times the actual EBIT earned during Year 1. 
For the avoidance of doubt, if RTMB earns an EBIT of less than US$1 million during Year 1 then the 
purchase price payable for that financial year will be NIL; and

 For the following financial year (Year 2) – an amount equal to 8 times the actual EBIT earned 
by RTMB during Year 2.

 By way of example, if during:

(i) Year 1, RTMB earns an EBIT of US$0.5 million then the Purchase Price for Year 1 will be NIL; or

(ii) Year 1, RTMB earns an EBIT of US$1.2 million then the Purchase Price for Year 1 will be 
US$7.2 million; and

(iii) Year 2, RTMB earns an EBIT of US$1.5 million then the Purchase Price for Year 2 will be 
US$12 million.

The Purchase price is payable as to 50% in cash in United States dollars (the Cash Component) and 
50% in new SGU Shares valued at the volume weighted average closing price at which SGU Shares will 
have been quoted on the ASX for the 30 days immediately preceding the completion date of the sale 
transaction that follows the exercise of the Option (the Consideration Shares), i.e. the date of issue 
(or would be issue) of SGU shares for Year 1. 

SGU has received warranties usual in a transaction of this nature.

Exercise of the Option, payment of the Cash Component and issue of the Consideration Shares 
is subject to the approval of the ordinary shareholders of SGU who are entitled to vote thereon 
at a meeting called for that purpose.
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2. COMPANY OVERVIEW

Success Resources Group (Post Acquisition)

Australia

Success  
Resources  

Australia Pty Ltd

Success  
Resources  

Singapore Pte Ltd

New Peaks LLC

SR Change Lives 
Sdn Bhd

Success  
Resources  
USA LLC

RTMB 
Ventures Inc

DataHQ Pty Ltd 
(currently dormant)

New Peaks  
Training  

Canada Inc

Empowerment 
International  

Pty Ltd

Hometrader  
Pty Ltd 

(currently dormant)

North America
Asia, Europe,  
South Africa*

Success Resources Global Limited

100% 100% 100% 100%

100%

100%

100%100%

100%

100%

OPTION
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BOARD, MANAGEMENT  
AND CORPORATE GOVERNANCE3

National  
Achievers  
Congress,  
Singapore
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3.   BOARD, MANAGEMENT AND 
CORPORATE GOVERNANCE

3.1 BOARD OF DIRECTORS

Richard Tan Poh Choon – Executive Chairman and Managing Director

In 1992, Richard Tan started Success Resources Pte Ltd to organize events and seminars, commencing 
in Singapore and spreading to Malaysia and elsewhere in Asia before expanding to Australia, UK, 
Europe and USA. He is well known for his entrepreneurial prowess and leadership as evidenced by 
being awarded the 2003 Phoenix Award. Organized by the Singapore Government, this award is given 
to just one successful entrepreneur in Singapore each year.

Michael Lane – Executive Director 

Michael has over 12 years’ experience in the personal and professional development industry His core 
focus in the company is speaker management, commercial contract management, execution of the 
sales and marketing strategy and overall operations of the Australian business.

Brian Forte – Executive Director

Brian has been the CEO of Success Resources USA, LLC since inception. He has been in the events 
industry for many years. Brian is a senior event producer and promoter, having run all aspects of 
event and financial operations, for audiences of up to 55,000 people. He is a senior, hands-on leader 
from inception to completion of events. More than 6,000,000 people have attended his events in 
North America. His client list includes every company on the Fortune 1000 plus more than 250,000 
other small and mid-sized companies in North America. Brian has been appointed to head the 
North American region as well as to the board of SGU in recognition of his experience and 
management skills.

John Day – Non-Executive Director

John has 10 years relevant industry experience and is a senior financial advisor specialising in equities 
and derivatives trading. John is Co-founder of national financial education group Home Trader.

Jason Gavin Davis – Non-Executive Director

Jason Davis has a Diploma of Financial Services (Financial Markets). He is founding director of Success 
Resources Global Ltd.

Oliver Tham – Non-Executive Director

Oliver Tham has extensive experience in the Property industry including development of commercial 
and residential properties in Australia and overseas.
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3.  BOARD, MANAGEMENT AND CORPORATE GOVERNANCE

3.2 MANAGEMENT

Michael Burnett – CEO
Michael Burnett has worked with many international speakers and associated businesses holding 
events in Australia, Singapore, Malaysia, China, USA, Britain and other European countries.

Peggy Chan – CFO
Strategic and hands on financial leader and business builder, an effective change catalyst with over 
twenty years of in financial management, spanning big 4 audit firm, Commodities, Singapore public 
listed company in IT & Business Training & Education, International Hotel & Food & Beverage chains 
and presently in Event & Seminars Organizing industries.

Proven track record in driving operations to meet corporate goals with same vision to achieve 
synergies and improved profitability for the group, strong financial management and control, risk 
management to ensure that management is warned of risk exposures in a timely manner as well as 
handling merger and acquisitions. 

Veronica Tan – Group General Manager (International)
Veronica brings with her 25 years of experience in entrepreneurship, sales, marketing, and business 
leadership. Now with Success Resources, she combines the skills, expertise, and learnings as its Group 
General Manager. She oversees the operations for Singapore, Malaysia, China, UK, Europe and South 
Africa with a team of project leaders under her leadership, covering the various markets.

3.3 CORPORATE GOVERNANCE 

Code for Dealing in Securities

The Company has adopted a securities trading policy for the purpose of outlining the procedures for 
all Directors and Key Management Personnel (Personnel) in relation to the buying and selling of the 
Company’s Securities in order to ensure that those parties do not inadvertently breach the insider 
trading provisions of the Australian Corporations Act.

As a matter of law, all Personnel must not deal (meaning any change whatsoever including, but not 
limited to, any sale, purchase, exercise of options (even if due to expire), discharge of any right or 
obligation, or transfer) in Securities where:

•	 they possess information which is not generally available;

•	 that information may have a material effect on the price or value of the Securities; and

•	 they know or ought reasonably to know that the information is not generally available and if it were 
it might have a material effect on the price of Securities, 

In addition, no Personnel are entitled to trade in the Company’s Securities during the following periods:

•	 in the seven days prior to and the two days after the release of the Company’s Annual Financial 
Report;

•	 in the seven days prior to and the two days after the release of the Company’s Consolidated Interim 
Financial Report; and

•	 in the seven days prior to and the two days after the release of the Company’s quarterly reports.

Together ‘the Blockout Period’

The Company may at its discretion vary this rule to a particular Blockout Period
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3.  BOARD, MANAGEMENT AND CORPORATE GOVERNANCE

Scope of Responsibility of the Board

The responsibilities of the Board are set out in a Board Charter. The Board is responsible for setting 
the strategic direction of the SGU Group and for the Senior Executives of the SGU Group, including:

(a) setting and monitoring financial strategic objectives;

(b) overseeing the risk management system which is designed to identify, assess, monitor and manage 
risk;

(c) overseeing control and accountability systems;

(d) the appointment, appraising, removal and remuneration of the Executive Chairman, Chief Executive 
Officer, Chief Financial Officer and Company Secretary;

(e) input into and final approval of corporate strategy;

(f) evaluating and approving the annual operating budget and business plans and holding 
management accountable for delivery of same;

(g) reviewing and approving half and full year financial statements;

(h) evaluating, approving and monitoring the progress of major capital and operating expenditure, 
capital management and all major corporate transactions;

(i) monitoring compliance with all legal and regulatory and ethical obligations;

(j) reviewing, monitoring and ratifying SGU’s audit function and risk management system and internal 
compliance and controls, including an annual review of the risk management framework;

(k) reviewing progress against any objectives that may be set under SGU’s diversity policy;

(l) approving remuneration policies for the Group;

(m) approving employment terms and conditions for Non-Executive Directors and Senior Executives;

(n) establishing criteria for and monitoring performance of Senior Executives;

(o) approving and monitoring financial and other reporting to the market, shareholders, employees 
and other stakeholders.

Board composition 

The Board comprises an Executive Chairman, two Executive Directors and three Non-Executive 
Directors.

Board charter and policy

The Company has adopted a charter (which will be reviewed and amended from time to time as the 
Board considers appropriate) to give formal recognition of the Board’s role and responsibilities and 
to specify how the Company is governed so as to promote The Company and protect the interests 
of Shareholders, employees, customers and the broader community.

Audit and Risk Committee

At this stage, the Company has not established an Audit and Risk Committee. The Board considers 
that the Group is not of a size, nor are its financial affairs of such complexity to justify the formation 
of an audit committee. The Board as a whole undertakes the selection and proper application of 
accounting policies, the integrity of financial reporting, the identification and management of risk 
and review of the operation of the internal control systems.

Remuneration and Nominations Committee

At this stage, the Company has not established a Nominations Committee. The Board considers that 
the Group is not currently of a size to justify the formation of a nomination committee. The Board as 
a whole undertakes the process of reviewing the skill base and experience of existing Directors to 
enable identification or attributes required in Directors. 
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3.  BOARD, MANAGEMENT AND CORPORATE GOVERNANCE

Compliance with ASX Corporate Governance Principles and Recommendations

The ASX document, ‘Corporate Governance Principles and Recommendations’ (‘Guidelines’) was 
published by the ASX Corporate Governance Council with the aim of enhancing the credibility and 
transparency of Australia’s capital markets. The Board has assessed the Company’s current practice 
against the Guidelines and is not in compliance with all recommendations. Those with non-compliance, 
and the reasons for this, are set out below.

Recommendation Notification of Departure Explanation for Departure

2.3 The roles of Chairman 
and Chief Executive 
should be separate.

The Group is at a size and stage in its 
development where a separate Chairman 
and Managing Director is not an efficient use 
of resources.

2.4 A separate Nomination 
Committee has not 
been formed. 

The Board considers that the Group is not 
currently of a size to justify the formation of 
a nomination committee. The Board as a whole 
undertakes the process of reviewing the skill 
base and experience of existing Directors to 
enable identification or attributes required 
in Directors. 

4.1 A separate Audit 
Committee has not 
been formed.

The Board considers that the Group is not 
of a size, nor are its financial affairs of such 
complexity to justify the formation of an audit 
committee. The Board as a whole undertakes 
the selection and proper application of 
accounting policies, the integrity of financial 
reporting, the identification and management 
of risk and review of the operation of the 
internal control systems.

8.1, 8.2 A separate Remuneration 
Committee has not been 
formed

The Board considers that the Group is not 
currently of a size to justify the formation of a 
remuneration committee. The Board as a whole 
undertakes the process of reviewing the 
remuneration levels of the Board and senior 
executives and where required outside advice 
is sought.

Principle 1 – Lay solid foundations for management and oversight

The role of the Board is set out above. The Company complies with this principle of the Guidelines.

Principle 2 – Structure the Board to add value 

The Company has a six-member Board comprising an Executive Chairman, two executive Directors and 
three Non-Executive Directors. Together, the Directors have a broad range of experience, expertise, skills, 
qualifications and contacts relevant to the Company and its business. The Company believes it is in its 
best interests to maintain a small but efficient board of Directors with at least two executive directors. 
Three of the Company’s six Directors are independent which complies with the Guidelines.

The Group has an executive Chairman and an executive Director. The executive Chairman acts as the 
Managing Director of the Group. The Group is at a size and stage in its development where a separate 
Managing Director is not an efficient use of resources. 
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3.  BOARD, MANAGEMENT AND CORPORATE GOVERNANCE

Principle 3 – Promote ethical and responsible decision making

This principle deals with a code of conduct for the Company, including the level of integrity of its 
Directors and employees, the legal obligations of the Company and the responsibility of investigating 
and reporting unethical practises. 

Consistent with the Company’s statement of commitments, principles and values, the Board has 
developed and implemented policies governing director and employee conduct as well as a code 
of conduct for transactions dealing in the Company’s securities. The Company has also adopted a 
policy of diversity (including gender diversity) to take into account the amendments to the Guidelines. 
A summary of these codes are available on the Company’s website at www.successresourcesglobal.com. 

The purpose of these codes is to guide Directors and employees in the performance of their duties and 
to define the circumstances in which both they and management, and their respective associates, are 
permitted to deal in securities. The codes have been designed with a view to ensuring the highest 
ethical and professional standards, as well as compliance with legal obligations, and therefore 
compliance with the Guidelines.

Principle 4 – Safeguard integrity in financial reporting

The Board considers that the Group is not of a size, nor are its financial affairs of such complexity 
to justify the formation of an audit committee. The Board as a whole undertakes the selection and 
proper application of accounting policies, the integrity of financial reporting, the identification and 
management of risk and review of the operation of the internal control systems.

Principle 5 – Make timely and balanced disclosure

The Company’s current practice on disclosure is consistent with the Guidelines. The Board has adopted 
a continuous disclosure policy and procedures are in place to ensure compliance with ASX Listing Rule 
disclosure requirements. The Board’s continuous disclosure policy is available on the Company’s 
website at www.successresourcesglobal.com.

Principle 6 – Respect the rights of shareholders

The Company is committed to providing regular communication to Shareholders about the financial 
performance of the Company and its business and operations. Annual reports are to be provided to 
Shareholders, except those who request not to receive a copy. The Board will communicate with 
Shareholders regularly and clearly by electronic means as well as by traditional methods. Shareholders 
are encouraged to attend and participate at general meetings. The Company’s auditor will attend the 
annual general meeting and will be available to answer Shareholders’ questions. The Company’s 
policies comply with the Guidelines in relation to the rights of Shareholders.

A description of arrangements regarding communication with and participation of Shareholders 
is available on the Company’s website at www.successresourcesglobal.com.

Principle 7 – Recognise and manage risks

The Board oversees the Group’s risk profile. The financial position of the Group and matters of risk 
are considered by the Board on a daily basis. The Board is responsible for ensuring that controls 
and procedures to identify, analyse, assess, prioritise, monitor, and manage risk are in place, being 
maintained and adhered to. 

The Chief Financial Officer states in writing to the Board that:

•	 The statement given in accordance with best practice recommendation 4.1 (the integrity of financial 
statements) is founded on a sound system of risk management and internal compliance and control 
which implements the policies adopted by the board.

•	 The Group’s risk management and internal compliance and control system is operating efficiently 
and effectively in all material respects.

A summary of its policies on risk oversight and management of material business risks is available 
on the Company’s website at www.successresourcesglobal.com.
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3.  BOARD, MANAGEMENT AND CORPORATE GOVERNANCE

Principle 8 – Remunerate fairly and responsibly

The objective of the Group’s remuneration framework is to ensure reward for performance is 
competitive and appropriate to the results delivered. The framework aligns executive reward with 
the creation of value for shareholders, and conforms to market best practice. 

The Board ensures that executive rewards satisfy the following key criteria for good reward governance 
practices:

•	 Competitiveness and reasonableness;

•	 Acceptability to the shareholders;

•	 Performance linked;

•	 Transparency;

•	 Capital management.

The Group has structured an executive remuneration framework that is market competitive and 
complimentary to the reward strategy of the organisation.

The Board considers that the Group is not currently of a size to justify the formation of a remuneration 
committee. The Board as a whole undertakes the process of reviewing the remuneration levels of the 
Board and senior executives and where required outside advice is sought.
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4.   FINANCIAL INFORMATION

4.1 ACTUAL AND PROPOSED TRANSACTIONS TO ARRIVE AT PROFORMA 
STATEMENT OF FINANCIAL POSITION

A complete copy of the Company’s audited 2014 accounts for the period ending 30 June 2014 including 
all notes thereto is available on the Company’s website at www.successresourcesglobal.com. Actual 
and proposed transactions adjusting the 30 June 2014 Audited Statement of Financial Position in the 
pro-forma Statement of Financial Position and setting out the Company’s audited financial statements 
for the year ended 30 June 2014 which is the Company’s most recent financial year are as follows:

SUCCESS RESOURCES GLOBAL LIMITED ABN 60 091 509 849 AND CONTROLLED ENTITIES
Unaudited Pro-forma Balance Sheet

Actual Pro-forma Group

Notes

30 June 2014
Audited
Success 

Resources
Group 

Consolidated
$

30 June 2014
Unaudited

Success 
Resources 
Singapore

Business
$

30 June 2014
Unaudited

Success 
Resources 

Malaysia
Business

$

June 2014
Unaudited

Empowernet 
International

$

Unaudited 
Merged
Success 

Resources
Business and 
Empowernet

7.5M Raise
$

Unaudited 
Merged
Success 

Resources
Business and 
Empowernet
15.0M Raise

$

Current assets

Cash and cash 
equivalents 2 312,798 – – 1,071,500 7,809,798 15,005,798

Trade and other 
receivables 3 1,339,300 – – 1,315,347 1,880,111 1,880,111

Financial assets 4 – 5,757,519 534,123 – 5,595,688 5,595,688

Other current assets 755,347 – – 1,940,205 2,695,552 2,695,552

Total current assets 2,407,445 5,757,519 534,123 2,644,679 17,981,149 25,177,149

Non-current assets

Trade and other 
receivables 55,651 – – – 55,651 55,651

Financial assets 3,015,430 – – 5,499,147 5,499,147 5,499,147

Deferred tax assets 349,408 – – – 349,408 349,408

Property, plant and 
equipment 16,047 201,780 70,972 39,222 328,021 328,021

Intangibles – Goodwill 5 4,242,803 5,965,954 2,528,182 5,424,712 18,161,651 18,161,651

Total non-current assets 7,679,339 6,167,734 2,599,154 10,963,081 24,393,878 24,393,878

Total assets 10,086,784 11,925,253 3,133,277 15,290,133 42,375,027 49,571,027

Current liabilities

Trade and other 
payables 6 5,048,302 – 34,484 5,386,746 8,655,835 8,655,835

Financial liabilities 6 6,601,565 3,287,900 – – 3,425,038 3,425,038

Provisions – – – 165,333 165,333 165,333

Total current liabilities 11,649,867 3,287,900 34,484 5,552,079 12,246,206 12,246,206

Non-current liabilities

Financial liabilities 408,688 – – 551,092 959,780 959,780
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4.  FINANCIAL INFORMATION

SUCCESS RESOURCES GLOBAL LIMITED ABN 60 091 509 849 AND CONTROLLED ENTITIES
Unaudited Pro-forma Balance Sheet

Actual Pro-forma Group

Notes

30 June 2014
Audited
Success 

Resources
Group 

Consolidated
$

30 June 2014
Unaudited

Success 
Resources 
Singapore

Business
$

30 June 2014
Unaudited

Success 
Resources 

Malaysia
Business

$

June 2014
Unaudited

Empowernet 
International

$

Unaudited 
Merged
Success 

Resources
Business and 
Empowernet

7.5M Raise
$

Unaudited 
Merged
Success 

Resources
Business and 
Empowernet
15.0M Raise

$

Deferred tax liabilities 121,802 – – – 121,802 121,802

Total non-current 
liabilities 530,490 – – 551,092 1,081,582 1,081,582

Total liabilities 12,180,357 3,287,900 34,484 6,103,171 13,327,788 13,327,788

Net assets (2,093,573) 8,637,353 3,098,793 9,186,962 29,047,239 36,243,239

Equity

Issued capital 8 13,651,037 59,740,157 66,873,751

Accumulated losses (15,744,610) (30,692,919) (30,630,512)

Total equity (2,093,573) 29,047,239 36,243,239

1. Pro-forma Adjustments

(a) Business acquisition of Success Resources Pte Ltd – The business and asset acquisition of Success 
Resources Pte Ltd by the issue of 83,333,333 ordinary shares in Success Resources Global Limited.

(b) Business acquisition of Success Resources Sdn Bhd – The business and asset acquisition of Success 
Resources Sdn Bhd by the issue of 27,777,778 ordinary shares in Success Resources Global Limited.

(c) Acquisition of Empowernet International Pty Ltd – The acquisition of all the issued capital in 
Empowernet International Pty Ltd by the issue of 55,555,556 ordinary shares in Success Resources 
Global Limited.

(d) Shares issued under the Prospectus – A capital raising by offering under a Prospectus 37,500,000 
Shares at a price of $0.20 per share to raise up to $7,500,000 before expenses and 
oversubscriptions of up to a further 37,500,000 shares at an issue price of $0.20 per share to raise 
up to a further $7,500,000 before expenses. 

(e) Conversion of convertible notes – The conversion of convertible notes issued into 35,875,000 
Ordinary Shares, at a strike price of $0.16 per share.

(f) The Directors estimate costs for the preparation and implementation of the Prospectus will be 
$1,074,500 for the minimum Offer and $1,378,500 for the maximum Offer, allocated between issued 
capital and retained earnings on a proportionate basis to the number of shares from the Offer.

(g) No pro-forma adjustment has been made for any capital raised as a result of the exercise of 
any options.
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4.  FINANCIAL INFORMATION

2. Cash and cash equivalents

The movement in cash and cash equivalents as reflected in the pro-forma balance sheet at 
30 June 2014 is shown as follows:

7.5M  
Raise

$

15.0M  
Raise

$

Cash and cash equivalents at 30 June 2014 – Actual 1,384,298 1,384,298

Pro-forma adjustments

– Net proceeds from Prospectus 6,425,500 13,621,500

7,809,798 15,005,798

3. Trade and other receivables

The movement in trade and other receivables as reflected in the pro-forma balance sheet at 
30 June 2014 is shown as follows:

$

Current

Financial liabilities at 30 June 2014 – Actual 2,654,647

Pro-forma adjustments

– Eliminate intercompany receivables (774,536)

1,880,111

4. Financial assets

The movement in financial assets as reflected in the pro-forma balance sheet at 30 June 2014 is shown 
as follows:

$

(a) Current

Financial assets at 30 June 2014 – Actual 6,291,642

Pro-forma adjustments

– Eliminate intercompany financial assets (695,954)

5,595,688

(b) Non-current

Financial assets at 30 June 2014 – Actual 8,514,577

Pro-forma adjustments

– Eliminate intercompany financial assets (3,015,430)

5,499,147
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4.  FINANCIAL INFORMATION

5. Intangibles – Goodwill

Goodwill adjustments represent the fair value of the proposed acquisitions as follows:
$

Goodwill at 30 June 2014 – pre-acquisition 4,242,803

Pro-forma adjustments

– Business acquisition of Success Resources Pte Ltd 5,965,954

– Business acquisition of Success Resources Sdn Bhd 2,528,182

– Acquisition of Empowernet International Pty Ltd 5,424,712

18,161,651

The carrying value of goodwill associated with the proposed acquisitions shown above is based on 
a fair value assessment of the acquisitions and the value of the SGU share at the date of finalising 
the purchase agreements in September 2014. However, as the acquisitions are conditional on the 
minimum capital raising under this Prospectus being achieved, the proposed acquisitions will 
effectively complete at the same time as the capital raising. The value of each SGU share being 
issued as consideration for the proposed acquisitions is therefore the issue price of $0.20 per share. 
The resulting impairment to Goodwill to reflect the above fair values totals $14,361,300, which has 
been included as an increase in accumulated losses in the pro-forma balance sheet and will be 
included as an impairment expense in the 2015 financial year profit and loss statement of SGU. 
Goodwill will be required to be re-assessed on an on-going basis at each subsequent reporting date.

6. Trade and other payables

The movement in trade and other payables as reflected in the pro-forma balance sheet at 30 June 2014 
is shown as follows:

$

Current

Financial liabilities at 30 June 2014 – Actual 10,469,532

Pro-forma adjustments

– Eliminate intercompany payables (1,813,697)

8,655,835

7. Financial liabilities

The movement in financial liabilities as reflected in the pro-forma balance sheet at 30 June 2014 is 
shown as follows:

$

Current

Financial liabilities at 30 June 2014 – Actual 9,889,465

Pro-forma adjustments

- Conversion of convertible notes into equity (5,740,000)

- Eliminate intercompany financial liabilities (724,427)

3,425,038
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4.  FINANCIAL INFORMATION

8. Issued capital

The movement in issued capital as reflected in the pro-forma balance sheets at 30 June 2014 is 
shown below:

Notes

Issued 
ordinary 

Shares

7.5M Raise

No.

Merged 
Success 

Resources

7.5M Raise

$

Issued 
ordinary 

Shares

 15.0M Raise

No.

Merged 
Success 

Resources

15.0M Raise

$.

Success Resources  
30 June 2014 – Actual 60,313,011 13,651,037 60,313,011 13,651,037

Merged Group

Existing shares of Success 
Resources 60,313,011 13,651,037 60,313,011 13,651,037

Issued pursuant to prospectus 1(d) 37,500,000 7,500,000 75,000,000 15,000,000

Issued for Business acquisition  
of Success Resources Pte Ltd 1(a) 83,333,333 16,666,666 83,333,333 16,666,666

Issued for Business acquisition  
of Success Resources Sdn Bhd 1(b) 27,777,778 5,555,556 27,777,778 5,555,556

Issued for acquisition of 
Empowernet International Pty Ltd 1(c) 55,555,556 1 1 , 1 1 1 , 1 1 1 55,555,556 1 1 , 1 1 1 , 1 1 1

Conversion of convertible notes 1(e) 35,875,000 5,740,000 35,875,000 5,740,000

Offer Costs attributed to equity 1(f) – (484,213) – (850,619)

300,354,678 59,740,157 337,854,678 66,873,751
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4.  FINANCIAL INFORMATION

4.2 PRO FORMA STATEMENTS OF PROFIT OR LOSS

The following are summarised pro forma consolidated statements of profit or loss for the Company. This 
information should be read in conjunction with the information provided elsewhere in this Prospectus.

SUCCESS RESOURCES GLOBAL LIMITED ABN 60 091 509 849 AND CONTROLLED ENTITIES
Unaudited Pro-Forma Profit and Loss Statement

Notes

Pro forma 
actual  

FY 2011

$000

Pro forma 
actual  

FY 2012

$000

Pro forma 
actual  

FY 2013

$000

Pro forma 
actual  

FY 2014

$000

Net Revenue 9 19,724 25,379 35,526 33,035

Cost of Revenues 12,711 18,239 21,466 21,100

Gross Profit 7,013 7,139 14,060 11,935

Operating expenses 10 5,634 5,612 7,788 24,423

EBITDA 1,379 1,528 6,272 (12,488)

Depreciation 88 91 109 108

EBIT 1,290 1,437 6,163 (12,595)

Interest 13 50 434 711

Profit Before Tax 1,277 1,387 5,729 (13,306)

Income Tax 625 49 180 428

Profit After Tax 652 1,338 5,548 (13,734)

Normalisation 
adjustments  

– Disposal of Investment 11 – – (3,644) 6,858

– Impairment 11 – – – 7,735

– Deferred Income 11 – – – 185

–  Acquisition related 
transaction costs 11 – 88 344 470

Profit After Tax 
(normalized) 652 1,426 2,249 1,513

9. Revenues

The breakdown in Net Revenue as reflected in the pro-forma profit and loss is shown as follows:

Pro forma 
actual FY 2011

$000

Pro forma 
actual FY 2012

$000

Pro forma 
actual FY 2013

$000

Pro forma 
actual FY 2014

$000

Net Revenue

– Service Rendered 13,677 20,765 25,015 26,874

– Sales of Goods 589 303 3,640 1,978

– Commission 2,053 3,001 2,385 2,524

– Interest Income 130 176 5 127

– Other Income 4,453 1,133 4,481 1,532

19,724 25,379 35,526 33,035
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4.  FINANCIAL INFORMATION

10. Operating Expense

The breakdown in Operating Expense as reflected in the pro-forma profit and loss is shown as follows:

Pro forma 
actual FY 2011

$000

Pro forma 
actual FY 2012

$000

Pro forma 
actual FY 2013

$000

Pro forma 
actual FY 2014

$000

Operating Expense

– Employee related expenses 514 761 1,491 3,052

– Finance costs 3,107 3,450 4,133 4,833

– Contract work expenses 202 276 288 176

– Rental Expense 552 300 415 633

– Impairments 318 51 369 14,602

– Other Expenses 941 775 1,093 1,128

5,634 5,612 7,788 24,423

11. Normalized Profit after Tax

The breakdown in Operating Expense as reflected in the pro-forma profit and loss is shown as follows:

Pro forma 
actual FY 2011

$000

Pro forma 
actual FY 2012

$000

Pro forma 
actual FY 2013

$000

Pro forma 
actual FY 2014

$000

PAT normalization adjustments

– Disposal of Investment – – (3,644) 6,858

– Impairment – – – 7,735

– Deferred Income – – – 185

–  Acquisition related  
transaction costs – 88 344 470

– 88 (3,300) 15,248

Impairment charges

SGU recognized impairment charges totalling $7,734,596 in FY2014 in relation to goodwill and 
investments in and loans to Success Resources operations in the US. We consider these charges to 
be non-recurring and have added them back to SGU’s FY2014 results in order to determine a level of 
normalised Profit After Tax.

Disposal of Investment

SRS recognised Disposal of Investment in SRA totalling $3,643,948 as Other Income in FY2013 and 
the amount was reversed as Provision Expense in FY2014 as a result of Auditor adjustment journals. 
The initial in FY2013 and subsequent reversal in FY2014 have both been normalised out.

ENI recognised Disposal of Investment in SGU totalling $3,214,236 as Other Expense in FY2014. This 
entry is both non-recurring and on a pro forma consolidation basis an intercompany transaction and 
therefore has been added back in FY2014.

Deferred Income

SRS recognised non-recurring business income from its investment in Success Resources South Africa 
totalling $574,457 which has been removed from SRS’s FY2014 income. ENI recognised Deferred 
Commission Income Receivable totalling $759,000 in FY2014 which has been added back to ENI’s 
FY2014 income. The net normalization adjustment for Deferred Income would be $184,543 adding 
back in FY2014 results.
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4.  FINANCIAL INFORMATION

Consolidation Adjustments

Adjustments have been made to the historical reporting periods to include the revenues and expenses 
of the businesses to be acquired as if they were acquired on 1 July 2010. The Pro forma Consolidated 
Statements of Comprehensive Income for SGU has been adjusted for the following:

1. Management fees paid by SGU to SRS have been eliminated.

2. Interest paid or payable by ENI to SRA has been eliminated.

3. Interest paid or payable by SGU to SRS has been eliminated.

The aggregated financial results do not include expenses such as impairment of goodwill, amortisation 
of intellectual property or deprecation of fixed assets acquired that may have arisen if the businesses 
were consolidated from 1 July 2010. As the acquisitions have only recently occurred and assets 
acquired are based on current values, directors believe there would be no material impairment, 
amortisation or depreciation expense in these periods.

4.3 FINANCIAL PERFORMANCE LAST 3 YEARS IN SGU

The following is a summary of the consolidated income statement showing revenues and expenses, 
profit and loss for the past 3 years.

SUCCESS RESOURCES GLOBAL LIMITED ABN 60 091 509 849 AND CONTROLLED ENTITIES
Consolidated Statement of Profit or Loss for the Last Three Financial Years Ending 30 June

2012

$

2013

$

2014

$

Revenue 778 5,394,964 7,705,950

Other income 19,674 232,097 332,986

20,453 5,627,061 8,038,936

Contract work expenses (502,620) (1,515,965) (3,056,321)

Commission expenses – (972,883) (781,583)

Marketing expenses – (203,108) (788,857)

Production expenses – (1,878,052) (3,239,728)

Depreciation expenses (274) (4,952) (5,402)

Employee benefits expenses – (101,688) (64,777)

Finance costs (49,762) (215,572) (506,693)

Impairment of goodwill – – (2,076,554)

Impairment of loan receivables and financial 
assets – – (5,658,042)

Rental expenses (1,028) (98,816) (244,319)

Share-based payments – (50,370) –

Other expenses (113,471) (131,515) (389,448)

Profit/(loss) before income tax (646,702) 454,140 (8,772,788)

Income tax benefit – 238,076 (9,928)

Profit/(loss) for the year (646,702) 692,216 (8,782,716)

Other comprehensive income – – –

Total comprehensive income/(loss) for the year (646,702) 692,216 (8,782,716)

FY 2014 results of SGU included the impairment of goodwill of $2,076,554 and the impairment of loans 
receivable and financial assets of related U.S. based entities totalling S5,658,042. The net loss before 
impairment expenses and income tax for FY2014 was $1,032,192.
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4.  FINANCIAL INFORMATION

4.4 FINANCIAL POSITION LAST 3 YEARS IN SGU

SUCCESS RESOURCES GLOBAL LIMITED AND CONTROLLED ENTITIES
Consolidated Statement of Financial Position for the Last Three Financial Years Ending 30 June

2012

$

2013

$

2014

$

Current assets

Cash and cash equivalents 1,222,392 749,843 312,798

Trade and other receivables 3,194 4,069,420 1,339,300

Financial assets – 221,780 –

Other current assets – 1,035,902 755,347

Total current assets 1,225,586 6,076,945 2,407,445

Non-current assets

Trade and other receivables 72,747 85,153 55,651

Financial assets – 4,991,107 3,015,430

Deferred tax assets – 583,331 349,408

Other non-current assets – 106,864 –

Property, plant and equipment – 21,449 16,047

Intangible assets – 6,319,357 4,242,803

Total non-current assets 72,747 12,107,261 7,679,339

Total assets 1,298,333 18,184,206 10,086,784

Current liabilities

Trade and other payables 267,715 4,578,335 5,048,302

Financial liabilities 1,370,275 6,178,042 6,601,565

Total current liabilities 1,637,990 10,756,377 11,649,867

Non-current liabilities

Trade and other payables 1,301 – –

Financial liabilities 380,186 392,889 408,688

Deferred tax liabilities 345,797 121,802

Total non-current liabilities 381,487 738,686 530,490

Total liabilities 2,019,477 11,495,063 12,180,357

Net assets (721,144) 6,689,143 (2,093,573)

Equity

Issued capital 6,932,966 13,651,037 13,651,037

Accumulated losses (7,654,110) (6,961,894) (15,744,610)

Total equity (721,144) 6,689,143 (2,093,573)
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4.  FINANCIAL INFORMATION

4.5 FINANCIAL PERFORMANCE LAST 3 YEARS OF ACQUIRED ENTITIES

The following is a summary of the pro forma consolidated statements of profit or loss for the Acquired 
Entities (Success Resources Pte Ltd / Succuss Resources Sdn Ltd / Empowernet International Pty Ltd). 

THE ACQUIRED ENTITIES
Unaudited Pro-Forma Profit and Loss Statement

AUD Notes

Pro forma 
actual FY 2012

$000

Pro forma 
actual FY 2013

$000

Pro forma 
actual FY 2014

$000

Net Revenue 25,360 30,165 25,172

Cost of Revenues 18,239 18,412 16,290

Gross Profit 7,121 11,752 8,882

Operating expenses 5,229 5,950 12,983

EBITDA 1,892 5,803 (4,101)

Depreciation 90 104 102

EBIT 1,802 5,699 (4,204)

Interest – 219 204

Profit Before Tax 1,802 5,480 (4,408)

Income Tax 49 418 418

Profit After Tax 1,753 5,062 (4,826)

Normalization adjustments  

- Disposal of Investment 11 – (3,644) 6,858

- Deferred Income 11 – – 185

Profit After Tax (normalized) 1,753 1,418 2,217

This information should be read in conjunction with the information provided elsewhere in this Prospectus.
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4.  FINANCIAL INFORMATION

4.6 INVESTIGATING ACCOUNTANTS REPORT

















   


 

           
   
            








         




         



  








          




          

         































































40

F
or

 p
er

so
na

l u
se

 o
nl

y



4.  FINANCIAL INFORMATION
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4.  FINANCIAL INFORMATION
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5. RISK FACTORS

5.1  OVERVIEW

The Company’s business is subject to risk factors, both specific to its business activities and of a 
general nature, which either individually or in combination, could materially and adversely affect the 
future operating and financial performance of the Company and accordingly the value of an investment 
in the Company. While some of these risks can be mitigated by the use of appropriate safeguards and 
systems, many are outside the control of the Company and cannot be mitigated. In particular, there 
can be no guarantee that the Company will achieve its stated objectives or that any forward looking 
statements or forecasts will eventuate. An investment in the Company should be considered 
speculative and must be considered in light of all relevant risks, both general and specific.

In addition, potential investors should be aware that the value of shares on the ASX may rise and fall 
depending on a range of factors that affect the market price of shares. These include local, regional 
and global economic conditions and sentiment towards equity markets in general. The Shares to be 
issued under this Prospectus carry no guarantee with respect to profitability, the payment of dividends, 
return of capital or the price at which the Shares may trade on the ASX. 

This Section identifies the areas the Board believes to be the major risks associated with an investment 
in The Company. This is not an exhaustive list of the risks associated with an investment in the 
Company and should be considered in conjunction with other information disclosed in this Prospectus. 
Before deciding whether to invest in The Company, you should:

•	 read this Prospectus in its entirety;

•	 consider the assumptions underlying the Directors’ forecasts, the sensitivity analysis and the risk 
factors that could affect the operational and financial performance of the Company;

•	 consider an investment in the Company in light of your own personal circumstances; and

•	 seek professional advice.

Investors wishing to subscribe for Shares offered by this Prospectus should read this Prospectus in its 
entirety in order to make an informed assessment of the effect of the issue of Shares on the Company 
and the rights attaching to the Shares offered by this Prospectus.

The selection of risks has been based on an assessment of a combination of the probability of the risk 
occurring and the impact if it did occur. This assessment is based on the knowledge of the Directors as 
at the Prospectus Date. There is no guarantee or assurance that the risks will not change or that other 
risks will not emerge. 

There can be no guarantee that the Group will deliver on its business strategy, or that the Forecasts 
or any forward looking statement contained in this Prospectus will be achieved or realised. Investors 
should note that past performance is not a reliable indicator of future performance.

5.2  GENERAL RISKS

5.2.1 General Economic conditions

Factors such as inflation, interest rates, supply and demand, government taxation policies and industrial 
disruptions may have a direct impact on operating costs, speaker and hire costs and market conditions 
generally. Accordingly the Company’s future possible revenue and operations can be affected by these 
factors that are beyond the control of the company. General movements in local and international stock 
markets and economic conditions can affect the market price of the Company’s assets and its securities.

5.2.2 Price of Shares may fluctuate

The price at which Shares are quoted on the ASX may increase or decrease due to a number of factors. 
These factors may cause the Shares to trade below the Offer Price. There is no assurance that the price 
of the Shares will increase following their quotation on the ASX, even if the Group’s earnings increase.

5.2.3 Speculative investment

The Company advises that this is a high risk speculative investment as the Company operates in an 
extremely competitive environment. Investors could lose some or all of their investment.
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5. RISK FACTORS

5.2.4 Trading in shares might not be liquid

The Shares have traditionally traded in a narrow band and there can be no guarantee that an active 
market in the Shares will develop or that the price of the Shares will increase. There may be relatively 
few potential buyers or sellers of the Shares on the ASX at any time. This may increase the volatility of 
the market price of the Shares. It may also affect the prevailing market price at which Shareholders are 
able to sell their Shares. This may result in Shareholders receiving a market price for their Shares that 
is less or more than the Offer price.

Following Completion of the Offer, the Escrowed Shareholders will hold approximately 73% of the 
Shares (64.9% if fully oversubscribed), which may also impact on liquidity. The Escrowed Shareholders 
have entered into voluntary escrow arrangements in relation to all of the Shares they hold. The absence 
of any sale of Shares by the Escrowed Shareholders during this period of Escrow may cause, or at least 
contribute to, limited liquidity in the market for the Shares. This could affect the prevailing market price 
at which Shareholders are able to sell their Shares.

Following release from escrow, Shares held by the Escrowed Shareholders will be able to be freely 
traded on the ASX. A significant sale of shares by an Escrowed Shareholder, or the perception that 
such sales might occur, could adversely affect the price of Shares.

5.2.5 Risk of shareholder dilution

In the future, the Group may elect to issue shares to engage in fundraisings and also to fund, or raise 
proceeds, for acquisition. While the company will be subject to the constraints of the ASX Listing Rules 
regarding the percentage of its capital it is able to issue within a 12 month period (other than where 
exceptions apply), Shareholders may be diluted as a result of such issues of shares and fundraisings.

5.2.6 Exposure to changes in tax rules or their interpretation

Tax rules or their interpretation in relation to equity investments may change. In particular, both the 
level and basis of taxation may change. In addition, an investment in the Shares involves tax 
considerations which may differ for each Shareholder. Each prospective shareholder is encouraged to 
seek professional tax advice in connection with any investment in Success Resources Global Limited.

5.3  SPECIFIC RISKS

5.3.1 Operational Risks

The Company faces significant competition

The educational seminar market is competitive. Other providers may either compete directly with the 
Group or provide services that are potential substitutes for the Group’s services. New competitors, 
services and business models that compete with the Group may arise in the future. Many of these 
existing and potential competitors may have more resources than the Group.

There is a risk that an existing or potential competitor:

•	 allocates significantly more resources to competing in the educational seminar market, either 
internationally or in a jurisdiction in which the Group presently trades or in the future in tends to 
trade, including resources devoted to marketing, developing technology and/or client service;

•	 develops a lower cost or more effective business model, for example by developing or acquiring 
a more sophisticated technology platform or service delivery method;

•	 responds to changes to regulations, new technologies or changes in participant requirements faster 
and more effectively than the Group; or

•	 develops new programs, topics or other offerings that will enable them to compete more effectively 
with the Group; or 

•	 competitors may accept lower returns in order to offer more competitive pricing.
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5. RISK FACTORS

A substantial increase in competition for any of these reasons could result in:

•	 the Group’s services becoming less attractive to consumer or business clients and partner 
companies; 

•	 require the Group to increase its marketing or capital expenditure; or

•	 require the Group to lower its spreads or alter other aspects of its business model to remain 
competitive,

any of which could materially adversely affect the Group’s profitability and financial condition.

The Company intends implementing the business plan and business strategies set out in this document 
but cannot guarantee that it will be successful in doing so. 

5.3.2 Sovereign Risk

The Company intends conducting business activities in countries other than Australia where the legal 
system is different and the security of ownership of assets may be different than in Australia.

5.3.3 Financial Risk

The Company and its advisors have not forecast revenue and profit and until that exercise is completed 
any numbers, strategies and valuations used in this document are targets only. The Company and its 
advisors cannot and do not guarantee that targets referred to in this document will be met or that the 
projects and transactions proposed will be demonstrated to be profitable. Actual target earnings are 
subject to satisfactory finalisation of present negotiations with potential clients. Actual earnings of the 
company are influenced by exchange rates and economic conditions over which the company has 
no control.

5.3.4 The Group may suffer reputational damage

The Company relies on its excellent reputation to secure leading world renowned speakers and attract 
seminar participants. Maintaining the strength of the Group’s reputation is important to retaining and 
increasing its client base, maintaining its relationships with its speakers, partner companies and other 
service providers, continuing to benefit from word of mouth referrals and successfully implementing 
the Group’s business strategy. There is a risk that unforeseen issues or events may adversely affect 
the Group’s reputation. This may impact on the future growth and profitability of the Group.

Any factors that diminish the Group reputation could result in speakers, subscribers, program 
participants, banks, partner companies or other service providers ceasing to do business with the 
Group, impeding its ability to compete successfully in the international educational seminar market, 
negatively affect its future business strategy and have a material adverse impact on the Group’s 
financial position and performance.

5.3.5 Partner companies may terminate their contracts with the Group

The Group has collaboration agreements in certain international jurisdictions where the market is not 
yet sufficiently substantial to justify the Group establishing a business presence. The Group expects to 
continue to form new collaborative relationships as a manner in which to expand its area of operations, 
both geographically and organically in a cost effective manner. 

While most of these arrangements are subject to fixed term contracts, these contracts generally 
include a right to terminate the arrangement in certain circumstances, including if the Group fails to 
meet required service levels. There is a risk that the Group’s partner companies may not renew these 
contracts on expiry, for example because the arrangement has failed to generate expected returns 
or because the partner company elects to develop its own service or use an alternative provider.

The loss of the Group’s arrangements with one or more partner companies may adversely affect the 
Group’s growth and profitability.
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5. RISK FACTORS

5.3.6 The Group relies upon attracting and retaining skilled personnel across all parts of its 
business and operations

The Group’s ability to execute effectively its growth strategy depends upon the performance and 
expertise of its staff. The Group relies on trained technical and marketing staff in order to shape 
its marketing strategies, maintain and grow its business and professional staff who have specialist 
knowledge in risk management and compliance.

There is a risk that the Group may not be able to attract and retain key staff or be able to find effective 
replacements in a timely manner, the loss of which, or any delay in their replacement, could impact the 
Group’s ability to operate its business and achieve its growth strategies.

5.3.7 Cancellations

Cancellation by a high profile speaker of an event marketed by the Group could impact negatively 
on the Group’s revenues. 

5.3.8 The Company may not be able to secure additional capital if required

The Company’s capital requirements depend on numerous factors. Depending on the Company’s 
ability to generate income from its operations, the Company may require further financing in addition 
to amounts raised under the capital raising. Any additional equity financing will dilute shareholdings, 
and debt financing, if available, may involve restrictions on financing and operating activities. If the 
Company is unable to obtain additional financing as needed, it may be required to reduce the scope 
of its operations and scale back its proposed expansion plans.

5.3.9 Key personnel may leave the Company

The responsibility of overseeing the day to day operations and the strategic management of the 
Company depends substantially on its management and its personnel. There can be no assurance 
that there will be no detrimental impact on the Company if one or more of these employees cease 
their employment.

5.3.10 Future funding

While the Directors believe that the Company will have sufficient funds to fund its activities in the short 
term, the Company is operating in a dynamic and rapidly growing industry. If The Company does not 
meet its stated objectives, it may need additional debt or equity funding. There can be no guarantee 
that such funding will be available to the Company on reasonable terms or at all. Any such failure to 
obtain funding on reasonable terms may result in a loss of business opportunity and excessive funding 
costs, including dilution to existing shareholders if equity funding is pursued.

5.3.11 Entry of new competitors

The entry of additional competitors in the educational seminar sector could result in reduced operating 
margins and loss of market share. Such occurrences could adversely affect the Company’s operating 
and financial performance. This risk is mitigated in that the market is to a large extent relationship 
driven and this acts as a barrier to new competitors. 

Despite the Company’s demonstrated ability to maintain and develop new relationships, the 
competitive nature of the sector means that there can be no assurance that the Company will be able 
to compete successfully against current or future competition.

5.3.12 Growth – new subscribers

A key factor in your decision to invest in the Company may be the value you attribute to its growth 
prospects. The Company’s ability to grow its business depends, to a large degree, on its ability to 
secure new speaker and/or introduce new and topical events. Failure to do so may have a material 
adverse effect on the Company.
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5. RISK FACTORS

5.3.13 Litigation

Litigation risks relating to the Company, its subsidiaries or assets include, but are not limited to, 
contractual claims, employee claims, regulatory disputes, legal actions from special interest groups, 
as well as third party damage or losses resulting from failure of seminar participants to reap their 
expected levels of success or educational fulfilment from programs in which they participate. 

The Company is not currently involved in any disputes and is not aware of any circumstances which 
could give rise to any claims or disputes.

5.3.14 Contractual Risks

In many instances key speakers have not been secured by long-term contracts or the contracts have 
termination rights for convenience. An example of this is the seminars and programs hosted under the 
Harv Eker label. Traditionally, the Company has relied on 20 year personal relationships between its 
principals and Mr Eker (similarly with other key speakers) to protect its ongoing association in the long 
term and this has stood the Company in good stead. The Company recognises the inherent risk in this 
practice and has recently exchanged draft contracts with Mr Eker to secure its long-term exclusive 
relationship with him in all countries outside of the USA. The Company is confident that this contract 
will shortly be executed on terms reasonable to the Company. Even if the contract is not executed, the 
Company is confident that its relationship with Mr Eker will continue in a manner consistent with the 
past and that the Company will continue to host Mr Eker’s events in the future.

Similarly, to the extent that it believes it is necessary, the Company will endeavour to enter into similar 
long-term contracts with other key speakers with whom the Company is associated.
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6. MATERIAL CONTRACTS

6.1  UNDERWRITING AGREEMENT

The Offer is not underwritten.

6.2  FEES AND COSTS

The Company will pay the lead manager, Ascot Securities Pty Ltd (AFSL: 246718) a management fee 
of $100,000 plus GST and a commission of 1% plus GST on the total amount raised under the offer. 
The Company will also pay other Australian Financial Service Licence holders commission of 5% for 
Applications bearing their stamp.

6.3 SALE AGREEMENTS

6.3.1 Singapore Transaction

(a) SRS will sell its business assets to Success Resources Singapore Pte Ltd, a new clean skin company 
wholly owned by the Company and established for the sole purpose of holding the acquired assets.

(b) The consideration is $10,000,000 (comprising the issue of 83,333,333 shares valued at $0.12 per share.

(c) The transaction is subject (amongst other things) to the Company raising not less than $20 million 
by the issue of new securities including the Convertible Notes.

(d) Warranties usual in a transaction of this nature were given to the Company.

6.3.2 Malaysian Transaction

(a) SRM will sell its business assets to SR Change Lives Sdn Bhd, a new clean skin company wholly 
owned by the Company and established for the sole purpose of holding the acquired assets.

(b) The consideration is $3,333,333 (comprising the issue of 27,777,778 shares valued at $0.12 per share.

(c) The transaction is subject (amongst other things) to the Company raising not less than $20 million 
by the issue of new securities including the Convertible Notes.

(d) Warranties usual in a transaction of this nature were given to the Company.

6.3.3 The USA Transaction 

(a) SRPL and Susan Joy Burnett as trustee for the Burnett Family Trust are the sole shareholders 
in RTMB Venture Inc (the US Company).

(b) The US Company is the major shareholder in New Peaks LLC which trades in California and New 
Peaks Training Canada Inc.

(c) On 19 May 2014, the shareholders of the US Company granted to the Company an option to 
acquire all of the shares in the US Company for a price to be determined by the earnings of the 
US company as follows:

 The price is payable 50% in cash (the ‘Cash Component’) and 50% in SGU Shares and in two 
tranches calculated as follows:

(a) Financial Year One: If the EBIT actually earned by the US Company in Financial Year One is 
equal to or exceeds US$1,000,000 (One million United States Dollars) the price payable in 
respect of Financial Year One shall be the EBIT earned multiplied by 6.
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6. MATERIAL CONTRACTS

(b) Financial Year Two: an amount equal to 8 times EBIT By way of example if EBIT in Financial 
Year One is $1,000,000 (One million Dollars) and $1,200,000 (One million two hundred 
thousand Dollars) in Financial Year Two the Purchase Consideration shall be calculated 
as follows:

Purchase Consideration for Financial Year One: 

$1,000,000 × 6 = $6,000,000 payable as follows:

Cash Component: 50% × $6,000,000 = $3,000,000

PLUS 

SGU Shares Component: $3,000,000 @ $0.12 per SGU Share = 25,000,000 SGU Shares

Purchase Consideration for Financial Year Two:

(8 × $1,200,000) = $16,000,000 payable as follows:

Cash Component: 50% × $16,000,000 = $8,000,000

PLUS 

SGU Shares Component: $8,000,000 @ $0.12 per SGU Share = 66,666,667 SGU Shares.

(d) The option may be exercised at any time before the second anniversary of the listing on the ASX 
of the shares issued by the Company under this Prospectus. If the Company exercises its option 
then a sale will take place on the terms set out in the specimen purchase agreement attached to 
the option deed. 

(e) Warranties usual in a transaction of this nature contained in the specimen purchase agreement.

6.3.4 The Australian Transaction

(a) Empowernet Vendors will sell all of the shares in Empowernet to the Company for $6,666,667 
(comprising the issue of 55,555,556 shares valued at $0.12 per share. 

(b) The transaction is subject (amongst other things) to the Company raising not less than $20 million 
by the issue of new securities including the Convertible Notes.

(c) Warranties usual in a transaction of this nature were given to the Company.

6.4  REDEEMABLE CONVERTIBLE NOTE

(a) During the period 1 March 2013 to 26 October 2013, the Company issued 2897 redeemable 
convertible notes (Note) each having a face value of $20,000 thereby raising $5,740,000.

(b) The Notes are convertible at the election of the Company within 30 days after the completion by 
the Company of the acquisition of the assets of SRPL at a strike price of $0.16 per Note on a on a 
post consolidation basis.

(c) If the Company elects not to convert the Notes then the Company must repay the face value of the 
Note to the holder for the time being on that day that it is 12 months from the date referred to in 
paragraph (b) above.

6.5  EXECUTIVE SERVICE CONTRACTS

The Company (or its relevant subsidiary or related company) has entered into executive service contracts 
with its key executives being Peggy Chan and Michael Burnett which contain standard terms and conditions 
for agreements of this nature including confidentiality, restraints competition and retention of intellectual 
property provisions. The Company (or its relevant subsidiary or related company) has also entered into 
a contractors agreement with each of Blessed Global Pte Ltd of which the principal is Richard Tan to 
provide the services of managing director for SRSPL and with Milane Group Pty Ltd the principal of 
which is Michael Lane to provide the services of Chief Executive Officer, to Empowernet Pty Ltd.

Details of Directors’ fees payable are set out in Section 7.2.
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6. MATERIAL CONTRACTS

6.5.1 The Company has appointed Richard Tan (RT) as the managing director and Michael Burnett 
as the chief executive officer (CEO). Their annual remuneration is as follows:

fixed remuneration

•	 RT via Blessed Global Pte Ltd – $420,000;

•	 MB – Base salary: $420,000 inclusive of superannuation;

at risk remuneration (subject to performance conditions)

•	 A performance bonus incentive is payable to each of Blessed Global and MB based on the EBITDA 
earned by the Company during their respective employment/engagement with the Company. 
The base incentive is 1% of EBITDA earned by the Company of $6 million or more but less than 
$7 million for the financial year ending 30 June 2014. 

•	 The bonus increases at the rate of 1% of EBITDA for each additional $1 million EBITDA earned by 
the Company to a maximum of 6% of EBITDA if the EBITDA earned by the Company is $11 million 
or more but less than $12 million. 

•	 The bonus increases by an additional 1.5% of EBITDA if the EBITDA earned by the Company 
is $12 million or more.

•	 The milestones for future financial years will be set by the Board each year.

The term of the CEO’s employment and Blessed Global Pte Ltd’s engagement by the Company is for 
3 years. In the absence of a new contract, their respective employment/engagement can only be 
terminated by either party giving to the other 6 month’s written notice or without notice in the 
event of misconduct. 

6.5.2 Other Employment Agreements

The Company has agreement with its other key permanent and casual staff which contain usual terms 
and conditions for agreements of this nature, including period of employment or stipulated hours of 
work, company policy and rules (including health and safety), confidentiality, retention of intellectual 
property provisions and termination.

6.6 RESTRICTION AGREEMENTS

In accordance with the requirements of the Listing Rules, and subject to the requirements of ASX, 
the Vendors have entered into Restriction Agreements in relation to all of the Shares they will own 
in the Company at the completion of the Offer. Under the Restriction Agreements, the Vendors have 
agreed to not sell, dispose of or encumber any of the restricted Shares held by them until 24 months 
from the date the Shares are first listed on the Official List. Restriction agreements for Shares that are 
subject to mandatory escrow restrictions are in a form consistent with the Listing Rules and restrict 
the ability of these Shareholders to dispose of, create any security interest in or transfer effective 
ownership or control of, the restricted Shares.

The table below sets out the relevant periods of restriction.

Shareholder
Number  

of Shares
Post Offer  

% of Shares Period of Restriction

Success Resources 
International Pte Ltd (R. Tan)  145,840,899 43.2% As determined by ASX

Burnett Family Trust  66,071,429 19.6% As determined by ASX

Cook Super Fund  7,341,270 2.2% As determined by ASX

Total  219,253,598  219,253,598  
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6. MATERIAL CONTRACTS

6.7 LEASES 

The following agreements of lease are in place:

6.7.1 SRS Singapore Head Office Lease 1

Landlord British and Malayan Trustees Ltd as administrating trustees of the Estate of Sat Alsagoff 

Tenant  SRS

Premises 10 and 11 Pahang Street, Singapore 

Term 14 July 2013 to 13 July 2015

Rental Singapore $7,811 (inclusive of 7% GST) per month

Usage Office

Bond Singapore $14,600 

6.7.2 SRS Singapore Head Office Lease 2

Landlord British and Malayan Trustees Ltd as administrating trustees of the Estate of Sat Alsagoff

Tenant  SRS

Premises 10A and 11A Pahang Street, Singapore 

Term 14 July 2013 to 13 July 2015

Rental Singapore $6,741 (inclusive of 7% GST) per month

Usage Office

Bond Singapore $12,600 

6.7.3 ENI Head Office Lease

Landlord Susan Burnett as Trustee for the 368 Sussex St Trust

Tenant  ENI

Premises Part of Level 9, 368 Sussex Street Sydney

Term 1 February 2013 to 31 July 2016 with option to renew for a further 3 years

Rental $9,090.91 per month plus GST

Usage Office

Bond NIL 

6.7.4 SRM Lease

Landlord Boon Siew Sdn. Bhd. (Company No. 31270T)

Tenant  Success Resources Sdn Bhd

Premises Level 16, Unit 16(E), Wisma Boon Siew, No. 1, Penang Road, 10000 Penang, Malaysia

Term 1 May 2013 to 30 April 2015

Rental RM 1,464.80 per month

Usage Office

Bond Security deposit: RM 2,929.60; Utility deposit: RM 1,464.80

6.7.5 SRM Lease 2

Landlord Success Resources Holdings Sdn Bhd (Company No. 389901 A)

Tenant Success Resources Sdn Bhd

Premises No. 23-2, Block D2, Jalan PJU 1/29, Dataran Prima, 47301 Petaling Jaya,  
 Selangor Darul Ehsan, Malaysia

Term From 1st January 2013 to 31st December 2015 

Rental RM2,500.00 per month

Usage Office

Bond Security Deposit RM5,000.00; Utility Deposit RM1,000.00 
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6. MATERIAL CONTRACTS

6.7.6 SRM Lease 3

Landlord Success Resources Holdings Sdn Bhd (Company No. 389901 A)

Tenant Success Resources Sdn Bhd

Premises No. 23-3, Block D2, Jalan PJU 1/29, Dataran Prima, 47301 Petaling Jaya,  
 Selangor Darul Ehsan, Malaysia

Term From 1st January 2013 to 31st December 2015 

Rental RM2,500.00 per month

Usage Office

Bond Security Deposit RM5,000.00; Utility Deposit RM1,000.00 

6.7.7 SRM Lease 4

Landlord Success Resources Holdings Sdn Bhd (Company No. 389901 A)

Tenant Success Resources Sdn Bhd

Premises No. 23-4, Block D2, Jalan PJU 1/29, Dataran Prima, 47301 Petaling Jaya,  
 Selangor Darul Ehsan, Malaysia

Term From 1st January 2013 to 31st December 2015 

Rental RM2,500.00 per month

Usage Office

Bond Security Deposit RM5,000.00; Utility Deposit RM2,500.00 

6.7.8 SRM Lease 5

Landlord Success Resources Holdings Sdn Bhd (Company No. 389901 A)

Tenant Success Resources Sdn Bhd

Premises No. 23-5, Block D2, Jalan PJU 1/29, Dataran Prima, 47301 Petaling Jaya,  
 Selangor Darul Ehsan, Malaysia

Term From 1st January 2013 to 31st December 2015 

Rental RM2,500.00 per month

Usage Office

Bond Security Deposit RM5,000.00; Utility Deposit RM2,500.00 

6.7.9 SRM Lease 6

Landlord Success Resources Holdings Sdn Bhd (Company No. 389901 A)

Tenant Success Resources Sdn Bhd

Premises No. 23-6, Block D2, Jalan PJU 1/29, Dataran Prima, 47301 Petaling Jaya,  
 Selangor Darul Ehsan, Malaysia

Term From 1st January 2013 to 31st December 2015 

Rental RM2,500.00 per month

Usage Office

Bond Security Deposit RM5,000.00; Utility Deposit RM1,000.00 
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6. MATERIAL CONTRACTS

6.8 OTHER FINANCE ARRANGEMENTS

6.8.1 Promissory Note dated 1 November 2011 in the amount of $2,600,000 payable by Empowernet 
International Pty Limited to Success Resources Australia Pty Ltd on or before 31 October 2014. 
Incurs interest at the rate of 6% per annum. 

6.9 KEY OPERATING AGREEMENTS

6.9.1 Agreement with MPI LLC pursuant to which the company is granted exclusive rights to 
organise Harv Eker events worldwide excluding the USA, Mexico and Canada. The term 
of this Agreement is 5 years with 2 additional renewal terms of 5 years each.

6.9.2 Services agreements with Trainers for MPI and other events including agreements with Doug 
Nelson, Ignite Productions LLC and with Heritage House Publishing, Inc (Alex Mandossian).

6.9.3 Exclusive Collaboration agreement between the Company and Risorse Della Mente SRL for 
production of seminars presented by and/or licensed from T. Harv Eker in Italy and share in 
the profits and benefits. The term is 3 years commencing 20 January 2012 and thereafter 
automatic yearly renewal.

6.9.4 Exclusive Collaboration agreement between the Company and Lukasz Milewski for production 
of seminars presented by and/or licensed from T. Harv Eker in Poland and share in the profits 
and benefits. The term is 3 years commencing 1 January 2013 and thereafter automatic yearly 
renewal.

6.9.5 Agreements with JLD Asia and NetSuite Inc. providing the businesses acquired from SRS and 
SRM with the NetSuite SaaS Enterprise Resource Planning and Customer Relationship 
management solutions.

6.9.6 Agreement between ENI and Salesforce.com Singapore Pte Ltd, the provider of cloud CRM 
software to ENI. The term of the agreement is 1 July 2013 to 30 June 2015 and except as 
otherwise specified in an Order Form, subscriptions will automatically renew for additional 
periods equal to the expiring subscription term or one year (whichever is shorter), unless 
either party gives the other notice of non-renewal at least 30 days before the end of the 
relevant subscription term. Fees are USD$174,720 for the term, payable semi-annually.

6.9.7 Agreement between ENI and Datarati Pty Ltd for email and data (Lead) management software 
using Marketo Lead Management; standard edition for 100–250,000 records. Datarati is a 
preferred services partner of Marketo. The term is 31 October 2013 to 1 November 2014 with 
automatic renewal for a further 12 months unless 30 days written notice is provided. The 
aggregate fees due to Datarati during the term are $53,410 including GST.

6.9.8 Exclusive Collaboration agreement between SRM and Pan Pho Co. to produce, market 
and run seminars in Thailand presented by or licensed from T. Harv Eker and his authorised 
representatives. The term is for 3 years commencing on 1 January 2012, with automatic 
renewal thereafter annually unless terminated in accordance with the agreement.

6.9.9 Exclusive Collaboration agreement between SRM and Leading Edge Marketing & Management 
Services Sdn Bhd to sell market and promote the tickets of seminars presented by and or 
licensed from T. Harv Eker and his authorised representatives in Brunei. The agreement 
commenced on 1 July 2013 and continues in force for a period of 6 months, with automatic 
renewal thereafter annually, unless terminated in accordance with the agreement.

6.9.10 Exclusive joint-venture agreement between Empowernet and Jordan Belfort Inc (JBI) to sell, 
market and promote the tickets of seminars licensed from JBI and presented by the renowned 
international speaker Jordan Belfort.

The above agreements are available for inspection by arrangement except where containing 
confidential commercially sensitive information. 
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7. ADDITIONAL INFORMATION

7.1 RIGHTS ATTACHING TO SHARES

There is only one class of shares in the Company being fully paid ordinary shares. The rights attaching 
to shares in the Company are:

(a) set out in the constitution of the Company, a copy of which is available for inspection at the 
registered office of the Company during normal business hours; and

(b) in certain circumstances, regulated by the Corporations Act the Listing Rules, the SCH Business 
Rules and the general law.

The following is a broad summary of the rights, privileges and restrictions attaching to all Shares. 
This summary is not exhaustive and does not constitute a definitive statement of the rights and 
liabilities of Shareholders.

All Shares issued pursuant to this Prospectus will from the time they are issued, rank pari passu with 
all the Company’s existing Shares.

(a) Voting Rights

Subject to any rights or restrictions for the time being attached to any class or classes of Shares 
(at present there are none), at meetings of Shareholders of the Company:

(i) each Shareholder, entitled to vote, may vote in person or by proxy, attorney or representative;

(ii) on a show of hands, every person present who is a Shareholder or a proxy, attorney or 
representative of a Shareholder has one vote; and

(iii) on a poll, every person present who is a Shareholder or a proxy, attorney or representative of 
a Shareholder shall, in respect of each fully paid Share held by him, or in respect of which he is 
appointed a proxy, attorney or representative, have one vote for the Share, but in respect of partly 
paid Shares, shall have such number of votes as bears the same proportion which the amount paid 
(not credited) is of the total amounts paid and payable (excluding amounts credited).

(b) Rights on Winding Up

Subject to the rights of holders of shares with special rights in a winding up (at present there are 
none), on a winding up of the Company all assets that may be legally distributed among members will 
be distributed in proportion to the number of fully paid Shares held by them (and a partly paid share 
is counted as a fraction of a fully paid share equal to the amount paid on it, divided by the total issue 
price of the share).

(c) Transfer of Shares

Subject to the Constitution of the Company, the Corporations Act, and any other laws and ASTC 
Settlement Rules and Listing Rules, Shares are freely transferable.

(d) Future Increases in Capital

The allotment and issue of any Shares is under the control of the Directors. Subject to restrictions 
on the allotment of Shares to Directors or their associates, the Listing Rules, the Constitution of the 
Company and the Corporations Act, the Directors may allot or otherwise dispose of Shares on such 
terms and conditions as they see fit.

(e) Variation of Rights

Under the Corporations Act, the Company may, with the sanction of a special resolution passed at 
a meeting of Shareholders vary or abrogate the rights attaching to Shares. If at any time the share 
capital is divided into different classes of Shares, the rights attached to any class (unless otherwise 
provided by the terms of the issue of the shares of that class), whether or not the Company is being 
wound up may be varied or abrogated with the consent in writing of the holders of three quarters of 
the issued shares of that class, or if authorised by a special resolution passed at a separate meeting 
of the holders of the Shares of that class.
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7. ADDITIONAL INFORMATION

(f) Dividend Rights

Subject to the rights of holders of shares issued with special, preferential or qualified rights (at present 
there are none), the profits of the Company which the Directors determine to distribute by way of 
dividend are divisible among the holders of ordinary Shares in proportion to the number of Shares 
held by them.

(g) Options

No options have been granted to any person over any of the issued or under issued share capital of the 
Company.

(h) Convertible Notes

The company has issued 287 Redeemable Convertible Notes (Notes) to a number of different individuals 
and entities (Noteholders) having an aggregate face value of $5,740,000. The terms of issue of the 
Notes are as follows:

(a) the face value of a Note is $20,000;

(b) a Note bears interest at the rate of 6% per annum calculated on the face value from the date 
of its issue until the date of conversion or redemption;

(c) the Company has the right to convert the amount outstanding under a Note (including interest) 
within 30 days of occurrence of the trigger event being the date of completion of the purchase 
by the Company of the Acquisitions;

(d) if the Company exercises its right to convert then each Note will convert into new ordinary shares 
in the Company having the same rights in all respects as the remaining ordinary shares in the 
Company and at a strike price of $0.16 per new share;

(e) if the Company does not exercise its right to convert within 30 days then the Company must 
redeem the Notes (by repaying to each note holder for the time being) the face value of each 
Note together with all and any interest accrued on the Note but remaining unpaid;

(f) Completion of the Acquisitions is expected to take place by 28 February 2015. Accordingly, 
the Company expects the Notes to convert by 31 March 2015.

7.2  INTERESTS OF DIRECTORS OF THE COMPANY

7.2.1 Directors’ Shareholdings

The Directors are not required to hold any Shares in Success Resources under the constitution of the 
Company.

At the date of this Prospectus, the relevant interests of each of the Directors in the Shares of the 
Company are as follows:

Director
Relevant Interest  

at date of Prospectus

Relevant Interest on 
completion of transactions 

(excluding USA option)

Tan Poh Choon, Richard 34,729,788  145,840,899 

John Day 500,000 500,000

Jason Gavin Davis 500,000 500,000

Oliver Tham Nil Nil

Brian Forte Nil Nil

Michael Lane 12,150 12,150

Nothing in this Prospectus precludes Directors, officers or employees of The Company from applying 
for Shares under this Prospectus.
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7. ADDITIONAL INFORMATION

7.2.2 Directors’ Remuneration

The Company limits the aggregate of non-executive directors’ fees to the amount determined by the 
Company in general meeting. The Company has resolved in general meeting that such remuneration 
will not exceed $120,000 per annum in respect of each non-executive director.

At present, no fees are payable to directors of the Company for acting as such. It is proposed that 
non-executive directors will be paid $60,000 per annum (excluding GST) and when appointed, the 
non-executive Chairman will be paid up to $120,000 per annum (excluding GST). 

Directors are entitled to reasonable travel, accommodation and other expenses incurred in attending 
Company or Board meetings or meetings of any committee engaged in the Company’s business.

7.3  INTERESTS OF PERSONS NAMED IN THIS PROSPECTUS

Other than as set out below or elsewhere in this Prospectus, no person named in this Prospectus as 
performing a function in a professional, advisory or other capacity in connection with the preparation 
or distribution of this Prospectus has, or has had within the two years before lodgement of this 
Prospectus with ASIC, any interest in:

(a) the formation or promotion of the Company;

(b) any property acquired or proposed to be acquired by the Company in connection with its 
formation or promotion or in connection with the Offer; or

(c) the Offer.

and no amounts have been paid or agreed to be paid and no benefits have been given or agreed 
to be given to any of those persons for services rendered by them in connection with the formation 
or promotion of the Company or the Offer.

1. Michael Burnett has been appointed Chief Executive Officer. He has no beneficial or non-beneficial 
interest in the Company.

2. Hall Chadwick will receive professional fees of $223,904 paid at their usual commercial rates for 
auditing services. Further amounts may become payable to Hall Chadwick in accordance with its 
normal time based rates.

3. Hall Chadwick Corporate (NSW) Limited has acted as Investigating Accountant and has prepared 
the Investigating Accountant’s Report which is included in Section 4 of this Prospectus. In 
accordance with their terms of engagement, the Company estimates it will pay Hall Chadwick 
Corporate (NSW) Limited a total $60,000 (excluding GST) for these services.

4. Sekel Oshry has acted as legal advisor to the Company in relation to the Offer and has also 
performed work in relation to the Acquisitions and due diligence enquiries will receive professional 
fees of $200,000 plus GST for the provision of professional services in relation to the Acquisitions 
and the preparation of this prospectus. Further amounts may become payable to Sekel Oshry in 
accordance with its normal time based rates.

5. Link Market Services Limited has been appointed as the company’s share registry and will be paid 
for these services on normal commercial terms.

Except as set out in this Prospectus, no person named in this Prospectus as performing a function 
in a professional, advisory or other capacity in connection with the preparation or distribution of 
this Prospectus:

•	 has any interest or has had any interest during the last two years, in the formation or promotion 
of the Company, or in property acquired or proposed to be acquired by the Company in connection 
with its formation or promotion, or the Offer; and

•	 no amount has been paid or agreed to be paid, and no benefit has been given, or agreed to be 
given, to any such person in connection with the services provided by the person in connection 
with the formation or promotion of the Company, or the Offer.
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7. ADDITIONAL INFORMATION

7.4  CONSENTS

The following persons have consented to being named in this Prospectus and have not made any 
statements that are included in this Prospectus or statements identified in this Prospectus as being 
based on any statements made by those persons, and have not withdrawn their consent before 
lodgement of this Prospectus with ASIC:

•	 Michael Burnett – as Executive

•	 Peggy Chan – as Executive

•	 Veronica Tan – as Executive

•	 Ascot Securities Pty Ltd – as lead manager and corporate adviser;

•	 Sekel Oshry – as legal advisor

•	 Peggy Chan – as employee

•	 Michael Burnett – as employee

•	 Veronica Tan – as employee

•	 Hall Chadwick as auditor

•	 Hall Chadwick Corporate (NSW) Limited – as Investigating Accountant

•	 Link Market Services Limited – as share registry

•	 Jay Stephenson – as Company Secretary

To the maximum extent permitted by law, each of the persons referred to above expressly disclaims 
and takes no responsibility for any part of this Prospectus other than the references to their name.

7.5  EXPENSES OF THE OFFER

It is estimated that the Company will pay the following costs in connection with the preparation and 
issue of this Prospectus:

Expense Cost $ (7.5m) Cost $ (Max)

Brokerage and Management Fees 400,000 700,000

Legal services 350,000 350,000

EGM and secretarial costs 20,000 20,000

Marketing costs 100,000 100,000

ASIC ASX fees 34,500 38,500

Other costs and contingencies 170,000 170,000

Total 1,074,500 1,378,500
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7. ADDITIONAL INFORMATION

7.6  TAXATION

The acquisition and disposal of Shares in The Company will have tax consequences which will differ 
depending on the individual financial affairs of each investor. All potential investors in The Company 
are urged to obtain independent financial advice about the consequences of acquiring Shares from 
a taxation viewpoint and generally.

To the maximum extent permitted by law, The Company, its officers and each of their respective 
advisers accept no liability or responsibility with respect to the taxation consequences of subscribing 
for Shares under this Prospectus.

7.7  EXPOSURE PERIOD

This Prospectus will be circulated during the Exposure Period. The purpose of the Exposure Period is 
to enable this Prospectus to be examined by market participants prior to the raising of funds. Potential 
investors should be aware that this examination may result in the identification of deficiencies in the 
Prospectus and, in those circumstances any Application that has been received may need to be dealt 
with in accordance with Section 724 of the Corporations Act. Applications for Shares under this 
Prospectus will not be accepted by the Company until after the expiry of the Exposure Period. 
No preference will be conferred on persons who lodge Applications prior to the expiry of the 
Exposure Period.

7.8  LITIGATION

The Company is not involved in any material litigation or arbitration proceedings, nor, so far as the 
Directors are aware, are any such proceedings pending or threatened against the Company.

7.9  ELECTRONIC PROSPECTUS

Pursuant to Class Order 00/044 ASIC has exempted compliance with certain provisions of the 
Corporations Act to allow distribution of an electronic prospectus and electronic application form 
on the basis of a paper prospectus lodged with ASIC, and the publication of notices referring to an 
electronic prospectus or electronic application form, subject to compliance with certain conditions.

If you have received this Prospectus as an electronic Prospectus, please ensure that you have received 
the entire Prospectus accompanied by the Application Form.

If you have not, please email the Company at info@successresourcesglobal.com and the Company 
will send you, free of charge, either a hard copy or a further electronic copy of the Prospectus or both.

Alternatively, you may obtain an electronic copy of the Prospectus from the

Company’s website at: www.successresourcesglobal.com

The Company reserves the right not to accept an Application Form from a person if it has reason to 
believe that when that person was given access to the electronic Application Form, it was not provided 
together with the electronic Prospectus and any relevant supplementary or replacement prospectus 
or any of those documents were incomplete or altered.

7.10  FOREIGN SELLING RESTRICTIONS

This document does not constitute an offer of securities in any jurisdiction in which it would be unlawful. 
Shares may not be offered or sold in any country outside Australia and the extent permitted by law.
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7. ADDITIONAL INFORMATION

7.11  CONSENT BY THE DIRECTORS

The Directors state that they have made all reasonable enquiries and on that basis have reasonable 
grounds to believe that any statements made by the Directors in this Prospectus are not misleading 
or deceptive and that with respect to any other statements made in this Prospectus by persons other 
than Directors, the Directors have made reasonable enquiries and on that basis have reasonable 
grounds to believe that persons making the statement or statements were competent to make such 
statements, those persons have given their consent to the statements being included in this Prospectus 
in the form and context in which they are included and have not withdrawn that consent before 
lodgement of this Prospectus with ASIC, or to the Directors’ knowledge, before any issue of Shares 
pursuant to this Prospectus.

The Prospectus is prepared on the basis that certain matters may be reasonably expected to be known 
to likely investors or their professional advisers.

Each of the Directors of The Company has consented to the lodgement of this Prospectus in 
accordance with Section 720 of the Corporations Act and has not withdrawn that consent.

Richard Tan 
Executive Chairman

Signed for and on behalf of  
Success Resources Global Limited

Dated 19 November 2014
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Word Meaning

Acquisitions the purchase by the Company (via its subsidiaries) of:

•	 all of the shares in Empowernet International Pty Ltd ACN 141 108 607; and

•	 all of the specified business assets in each of:

	– Success Resources Pte Ltd Registration No 198500707N; and

	– Success Resources Sdn Bhd Company No 202362-U. 

Applicant a person who submits an Application.

Application a valid application to subscribe for Shares.

Application Form the application form attached to and forming part of this Prospectus.

Application Monies monies received by Success Resources from Applicants.

ASIC Australian Securities and Investments Commission.

ASX ASX Limited (ACN 008 624 691). 

Auditors Hall Chadwick.

Board the Board of Directors unless the context indicates otherwise.

Business Day Monday to Friday inclusive, except New Year’s Day, Good Friday, Easter 
Monday, Christmas Day, Boxing Day, and any other day that ASX declares 
is not a business day.

Closing Date 5:00 pm EST on 16 February 2015.

Company or Success 
Resources

Success Resources Global Ltd. ABN 60 091 509 849.

Corporations Act the Corporations Act 2001 (Cth) of Australia.

Directors the Directors of the Company from time to time.

Dollars or $ Australian dollars unless otherwise stated.

Exposure Period the period of 7 days after the date of lodgement of this Prospectus, which 
period may be extended by ASIC by not more than seven (7) days pursuant 
to Section 727(3) of the Corporations Act.

Investigating Accountant Hall Chadwick Corporate (NSW) Limited,  
Level 40, 2 Park Street, Sydney NSW 2000.

Issue funds raised in accordance with this Prospectus.

Listing Rules Listing Rules of the ASX.

8.   GLOSSARY OF NAMES AND TERMS
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8.  GLOSSARY OF NAMES AND TERMS

Word Meaning

New Shares

Note(s)

new Shares to be issued by the Company under the Offer Redeemable 
Convertible Note issued during the period 1 March 2013 – 26 October 2103 
and having a face value of $20,000 each. 

Offer the offer of up to 17,500,000 Shares pursuant to this Prospectus.

Offer Period the period commencing on the Opening Date and ending on the Closing Date.

Official List the Official List of the ASX.

Opening Date the date on which the Offer opens.

Prospectus this prospectus dated 19 November 2014 for the issue of up to 17,500,000 
Shares at 20 cents including any electronic or online version.

Quotation quotation of the Shares on ASX.

Share 1 fully paid ordinary share in Success Resources Global Ltd.

Shareholder a holder of Shares.

Share Registry Link Market Services Limited.
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Public Offer Application Form

*
S
G
U
 
I
P
O
0
0
1
*

Broker Code 

SGU IPO001

Adviser Code 

G (     )
Telephone Number where you can be contacted during Business Hours Contact Name (PRINT)

+F
CHESS HIN (if you want to add this holding to a specific CHESS holder, write the number here)

X

E

C

+

D

A
(minimum 25,000, thereafter in multiples of 2,000)

Cheques or bank drafts should be made payable to “Success Resources Global – Share Account” in Australian currency and 
crossed “Not Negotiable”.  

H
Cheque or Bank Draft Number  BSB Account Number

-

Shares applied for Price per Share  Application Monies

at B   A$0.20,              , A$      ,                ,                .

This is an Application Form for Shares in Success Resources Global Limited under the Public Offer on the terms set out in the Prospectus 
dated 19 November 2014. You may apply for a minimum of 25,000 Shares and multiples of 2,000 thereafter. This Application Form and your 
cheque or bank draft must be received by 5:00pm (AEDT) on 4 February 2015.
If you are in doubt as to how to deal with this Application Form, please contact your accountant, lawyer, stockbroker or other 
professional adviser. The Prospectus contains information relevant to a decision to invest in Shares and you should read the entire 
Prospectus carefully before applying for Shares. 

Title First Name Middle Name

PLEASE COMPLETE YOUR DETAILS BELOW (refer overleaf for correct forms of registrable names)
Applicant #1 – Surname/Company Name

Designated account e.g. <Super Fund> (or Joint Applicant #3)

Title First Name Middle Name

Joint Applicant #2 – Surname

PLEASE COMPLETE ADDRESS DETAILS
PO Box/RMB/Locked Bag/Care of (c/-)/Property name/Building name (if applicable)

Suburb/City or Town State Postcode

Unit Number/Level Street Number Street Name

Email address (only for purpose of electronic communication of shareholder information) 

TFN/ABN type – if NOT an individual, please mark the appropriate box Company Partnership Trust  Super Fund

TFN/ABN/Exemption Code 
First Applicant  Joint Applicant #2 Joint Applicant #3 

LODGEMENT INSTRUCTIONS 
You must return your application so it is received before 5:00pm (AEDT) on 4 February 2015 to:  
Link Market Services Limited, Locked Bag A14, Sydney South NSW 1235.

Please note: that if you supply a CHESS HIN but the name and address details on your Application Form do not correspond exactly 
with the registration details held at CHESS, your Application will be deemed to be made without the CHESS HIN and any Shares 
issued as a result of the Offer will be held on the issuer sponsored sub-register.

Total Amount A$      ,                ,                .

Success Resources Global Limited 
ACN 091 509 849
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Your Guide to the Application Form

CORRECT FORMS OF REGISTRABLE NAMES
Note that ONLY legal entities are allowed to hold Shares. Applications must be in the name(s) of natural persons or companies. At least one full given name and the surname 
is required for each natural person. The name of the beneficiary or any other non-registrable name may be included by way of an account designation if completed exactly as 
described in the examples of correct forms below.

Put the name(s) of any joint Applicant(s) and/or account description using < > as indicated above in designated spaces at section C on the Application Form.

Please complete all relevant white sections of the Application Form in BLOCK LETTERS, using black or blue ink. These instructions are cross-referenced to each section of 
the form.
The Shares to which this Application Form relates are Success Resources Global Limited (“Success Resources”) Shares. Further details about the shares are contained in 
the Prospectus dated 19 November 2014 issued by Success Resources. The Prospectus will expire on 18 December 2015. While the Prospectus is current, Success Resources 
will send paper copies of the Prospectus, any supplementary document and the Application Form, free of charge on request.
The Australian Securities and Investment Commission requires that a person who provides access to an electronic application form must provide access, by the same means 
and at the same time, to the relevant Prospectus. This Application Form is included in the Prospectus.  
The Prospectus contains important information about investing in the Shares. You should read the Prospectus before applying for Shares.

A Insert the number of Shares you wish to apply for. The Application must be for a 
minimum of 25,000 Shares and thereafter in multiples of 2,000. You may be issued 
all of the Shares applied for or a lesser number.

B Insert the relevant amount of Application Monies. To calculate your Application 
Monies, multiply the number of Shares applied for by the issue price. Amounts 
should be in Australian dollars. Please make sure the amount of your cheque or 
bank draft equals this amount.

C Write the full name you wish to appear on the register of Shares. This must be 
either your own name or the name of a company. Up to three joint Applicants may 
register. You should refer to the table below for the correct registrable title. 

D Enter your Tax File Number (TFN) or exemption category. Business enterprises 
may alternatively quote their Australian Business Number (ABN). Where 
applicable, please enter the TFN or ABN for each joint Applicant. Collection of 
TFN(s) and ABN(s) is authorised by taxation laws. Quotation of TFN(s) and ABN(s) 
is not compulsory and will not affect your Application. However, if these are not 
provided, Success Resources will be required to deduct tax at the highest marginal 
rate of tax (including the Medicare Levy) from payments.

E Please enter your postal address for all correspondence. All communications to 
you from Success Resources and the Share Registry will be mailed to the person(s) 
and address as shown. For joint Applicants, only one address can be entered.

F If you are already a CHESS participant or sponsored by a CHESS participant, 
write your Holder Identification Number (HIN) here. If the name or address recorded 
on CHESS for this HIN is different to the details given on this form, your Shares 
will be issued to Success Resources’ issuer sponsored subregister.

G Please enter your telephone number(s), area code and contact name in case we 
need to contact you in relation to your Application.

H Please complete the details of your cheque or bank draft in this section. The total 
amount of your cheque or bank draft should agree with the amount shown in 
section B.

 Make your cheque or bank draft payable to “Success Resources Global – Share 
Account” in Australian currency and cross it “Not Negotiable”. Your cheque or 
bank draft must be drawn on an Australian bank. Sufficient cleared funds should 
be held in your account, as cheques returned unpaid are likely to result in your 
Application being rejected.

 If you receive a firm allocation of Shares from your Broker make your cheque 
payable to your Broker in accordance with their instructions.

LODGEMENT INSTRUCTIONS
This Application Form and your cheque or bank draft must be mailed or delivered so that it is received before 5:00pm (AEDT) on 4 February 2015 at: 
Mailing Address: Success Resources Global Limited, C/- Link Market Services Limited, Locked Bag A14, Sydney South  NSW  1235; or
Hand Delivery: Success Resources Global Limited, C/- Link Market Services Limited, 1A Homebush Bay Drive, Rhodes  NSW  2138  (do not use this address for mailing purposes)

PERSONAL INFORMATION COLLECTION NOTIFICATION STATEMENT
Personal information about you is held on the public register in accordance with Chapter 2C of the Corporations Act 2001. For details about Link Group’s personal information 
handling practices including collection, use and disclosure, how you may access and correct your personal information and raise privacy concerns, visit our website at www.
linkmarketservices.com.au for a copy of the Link Group condensed privacy statement, or contact us by phone on +61 1800 502 355 (free call within Australia) 9am–5pm 
(Sydney time) Monday to Friday (excluding public holidays) to request a copy of our complete privacy policy.

ACKNOWLEDGEMENTS
By returning this Application Form, I/we agree to the following statements. I/We:
• have personally received a paper or electronic copy of the Prospectus that this 

Application Form accompanies and have read it in full;
• am/are at least 18 years of age if I/we am/are an individual(s);
• have completed this Application Form correctly;
• acknowledge that once the Issuer receives this Application Form, I/we may not 

withdraw it;
• apply for the number of Shares at the Australian dollar amount shown on the front 

of this Application Form;
• agree to being allotted the number of Shares that I/we apply for or a lower number 

allotted in a way allowed under the Prospectus or no Shares at all;
• authorise the Issuer, the Lead Manager, Success Resources and their respective 

officers or agents, to do anything on my/our behalf necessary for Shares to be 

allotted to me/us, including without limitation to sign any documents necessary 
for Shares to be allotted to me/us, and to act on instructions received by the Share 
Registry using the contact details in section E and my/our registered address;

• acknowledge that the information contained in the Prospectus is not investment 
advice or a recommendation that Shares are suitable to me/us, given my/our 
investment objectives, financial situation or particular needs;

• represent and warrant that I/we have received the Prospectus in Australia; and
• represent and warrant that I am/we are not in the United States and I am/we are 

not a United States person (and not acting for the account or benefit of a United 
States person), and I/we will not offer, sell or resell Shares in the United States 
to, or for the account or benefit of, any United States person.

Type of Investor Correct Form of Registration Incorrect Form of Registration

Individual
Use given names in full, not initials Mrs Katherine Clare Edwards K C Edwards
Company
Use Company’s full title, not abbreviations Liz Biz Pty Ltd Liz Biz P/L or Liz Biz Co.
Joint Holdings
Use full and complete names

Mr Peter Paul Tranche &
Ms Mary Orlando Tranche

Peter Paul & 
Mary Tranche

Trusts
Use the trustee(s) personal name(s)

Mrs Alessandra Herbert Smith
<Alessandra Smith A/C>

Alessandra Smith
Family Trust

Deceased Estates
Use the executor(s) personal name(s)

Ms Sophia Garnet Post &
Mr Alexander Traverse Post
<Est Harold Post A/C>

Estate of late Harold Post
or
Harold Post Deceased

Minor (a person under the age of 18 years)
Use the name of a responsible adult with an appropriate designation

Mrs Sally Hamilton
<Henry Hamilton>

Master Henry Hamilton

Partnerships
Use the partners’ personal names

Mr Frederick Samuel Smith &
Mr Samuel Lawrence Smith
<Fred Smith & Son A/C>

Fred Smith & Son

Long Names Mr Hugh Adrian John Smith-Jones Mr Hugh A J Smith Jones

Clubs/Unincorporated Bodies/Business Names
Use office bearer(s) personal name(s)

Mr Alistair Edward Lilley
<Vintage Wine Club A/C>

Vintage Wine Club

Superannuation Funds
Use the name of the trustee of the fund

XYZ Pty Ltd
<Super Fund A/C>

XYZ Pty Ltd
Superannuation Fund
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Public Offer Application Form

*
S
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U
 
I
P
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0
0
1
*

Broker Code 

SGU IPO001

Adviser Code 

G (     )
Telephone Number where you can be contacted during Business Hours Contact Name (PRINT)

+F
CHESS HIN (if you want to add this holding to a specific CHESS holder, write the number here)

X

E

C

+

D

A
(minimum 25,000, thereafter in multiples of 2,000)

Cheques or bank drafts should be made payable to “Success Resources Global – Share Account” in Australian currency and 
crossed “Not Negotiable”.  

H
Cheque or Bank Draft Number  BSB Account Number

-

Shares applied for Price per Share  Application Monies

at B   A$0.20,              , A$      ,                ,                .

This is an Application Form for Shares in Success Resources Global Limited under the Public Offer on the terms set out in the Prospectus 
dated 19 November 2014. You may apply for a minimum of 25,000 Shares and multiples of 2,000 thereafter. This Application Form and your 
cheque or bank draft must be received by 5:00pm (AEDT) on 4 February 2015.
If you are in doubt as to how to deal with this Application Form, please contact your accountant, lawyer, stockbroker or other 
professional adviser. The Prospectus contains information relevant to a decision to invest in Shares and you should read the entire 
Prospectus carefully before applying for Shares. 

Title First Name Middle Name

PLEASE COMPLETE YOUR DETAILS BELOW (refer overleaf for correct forms of registrable names)
Applicant #1 – Surname/Company Name

Designated account e.g. <Super Fund> (or Joint Applicant #3)

Title First Name Middle Name

Joint Applicant #2 – Surname

PLEASE COMPLETE ADDRESS DETAILS
PO Box/RMB/Locked Bag/Care of (c/-)/Property name/Building name (if applicable)

Suburb/City or Town State Postcode

Unit Number/Level Street Number Street Name

Email address (only for purpose of electronic communication of shareholder information) 

TFN/ABN type – if NOT an individual, please mark the appropriate box Company Partnership Trust  Super Fund

TFN/ABN/Exemption Code 
First Applicant  Joint Applicant #2 Joint Applicant #3 

LODGEMENT INSTRUCTIONS 
You must return your application so it is received before 5:00pm (AEDT) on 4 February 2015 to:  
Link Market Services Limited, Locked Bag A14, Sydney South NSW 1235.

Please note: that if you supply a CHESS HIN but the name and address details on your Application Form do not correspond exactly 
with the registration details held at CHESS, your Application will be deemed to be made without the CHESS HIN and any Shares 
issued as a result of the Offer will be held on the issuer sponsored sub-register.

Total Amount A$      ,                ,                .

Success Resources Global Limited 
ACN 091 509 849

Your Guide to the Application Form

CORRECT FORMS OF REGISTRABLE NAMES
Note that ONLY legal entities are allowed to hold Shares. Applications must be in the name(s) of natural persons or companies. At least one full given name and the surname 
is required for each natural person. The name of the beneficiary or any other non-registrable name may be included by way of an account designation if completed exactly as 
described in the examples of correct forms below.

Put the name(s) of any joint Applicant(s) and/or account description using < > as indicated above in designated spaces at section C on the Application Form.

Please complete all relevant white sections of the Application Form in BLOCK LETTERS, using black or blue ink. These instructions are cross-referenced to each section of 
the form.
The Shares to which this Application Form relates are Success Resources Global Limited (“Success Resources”) Shares. Further details about the shares are contained in 
the Prospectus dated 19 November 2014 issued by Success Resources. The Prospectus will expire on 18 December 2015. While the Prospectus is current, Success Resources 
will send paper copies of the Prospectus, any supplementary document and the Application Form, free of charge on request.
The Australian Securities and Investment Commission requires that a person who provides access to an electronic application form must provide access, by the same means 
and at the same time, to the relevant Prospectus. This Application Form is included in the Prospectus.  
The Prospectus contains important information about investing in the Shares. You should read the Prospectus before applying for Shares.

A Insert the number of Shares you wish to apply for. The Application must be for a 
minimum of 25,000 Shares and thereafter in multiples of 2,000. You may be issued 
all of the Shares applied for or a lesser number.

B Insert the relevant amount of Application Monies. To calculate your Application 
Monies, multiply the number of Shares applied for by the issue price. Amounts 
should be in Australian dollars. Please make sure the amount of your cheque or 
bank draft equals this amount.

C Write the full name you wish to appear on the register of Shares. This must be 
either your own name or the name of a company. Up to three joint Applicants may 
register. You should refer to the table below for the correct registrable title. 

D Enter your Tax File Number (TFN) or exemption category. Business enterprises 
may alternatively quote their Australian Business Number (ABN). Where 
applicable, please enter the TFN or ABN for each joint Applicant. Collection of 
TFN(s) and ABN(s) is authorised by taxation laws. Quotation of TFN(s) and ABN(s) 
is not compulsory and will not affect your Application. However, if these are not 
provided, Success Resources will be required to deduct tax at the highest marginal 
rate of tax (including the Medicare Levy) from payments.

E Please enter your postal address for all correspondence. All communications to 
you from Success Resources and the Share Registry will be mailed to the person(s) 
and address as shown. For joint Applicants, only one address can be entered.

F If you are already a CHESS participant or sponsored by a CHESS participant, 
write your Holder Identification Number (HIN) here. If the name or address recorded 
on CHESS for this HIN is different to the details given on this form, your Shares 
will be issued to Success Resources’ issuer sponsored subregister.

G Please enter your telephone number(s), area code and contact name in case we 
need to contact you in relation to your Application.

H Please complete the details of your cheque or bank draft in this section. The total 
amount of your cheque or bank draft should agree with the amount shown in 
section B.

 Make your cheque or bank draft payable to “Success Resources Global – Share 
Account” in Australian currency and cross it “Not Negotiable”. Your cheque or 
bank draft must be drawn on an Australian bank. Sufficient cleared funds should 
be held in your account, as cheques returned unpaid are likely to result in your 
Application being rejected.

 If you receive a firm allocation of Shares from your Broker make your cheque 
payable to your Broker in accordance with their instructions.

LODGEMENT INSTRUCTIONS
This Application Form and your cheque or bank draft must be mailed or delivered so that it is received before 5:00pm (AEDT) on 4 February 2015 at: 
Mailing Address: Success Resources Global Limited, C/- Link Market Services Limited, Locked Bag A14, Sydney South  NSW  1235; or
Hand Delivery: Success Resources Global Limited, C/- Link Market Services Limited, 1A Homebush Bay Drive, Rhodes  NSW  2138  (do not use this address for mailing purposes)

PERSONAL INFORMATION COLLECTION NOTIFICATION STATEMENT
Personal information about you is held on the public register in accordance with Chapter 2C of the Corporations Act 2001. For details about Link Group’s personal information 
handling practices including collection, use and disclosure, how you may access and correct your personal information and raise privacy concerns, visit our website at www.
linkmarketservices.com.au for a copy of the Link Group condensed privacy statement, or contact us by phone on +61 1800 502 355 (free call within Australia) 9am–5pm 
(Sydney time) Monday to Friday (excluding public holidays) to request a copy of our complete privacy policy.

ACKNOWLEDGEMENTS
By returning this Application Form, I/we agree to the following statements. I/We:
• have personally received a paper or electronic copy of the Prospectus that this 

Application Form accompanies and have read it in full;
• am/are at least 18 years of age if I/we am/are an individual(s);
• have completed this Application Form correctly;
• acknowledge that once the Issuer receives this Application Form, I/we may not 

withdraw it;
• apply for the number of Shares at the Australian dollar amount shown on the front 

of this Application Form;
• agree to being allotted the number of Shares that I/we apply for or a lower number 

allotted in a way allowed under the Prospectus or no Shares at all;
• authorise the Issuer, the Lead Manager, Success Resources and their respective 

officers or agents, to do anything on my/our behalf necessary for Shares to be 

allotted to me/us, including without limitation to sign any documents necessary 
for Shares to be allotted to me/us, and to act on instructions received by the Share 
Registry using the contact details in section E and my/our registered address;

• acknowledge that the information contained in the Prospectus is not investment 
advice or a recommendation that Shares are suitable to me/us, given my/our 
investment objectives, financial situation or particular needs;

• represent and warrant that I/we have received the Prospectus in Australia; and
• represent and warrant that I am/we are not in the United States and I am/we are 

not a United States person (and not acting for the account or benefit of a United 
States person), and I/we will not offer, sell or resell Shares in the United States 
to, or for the account or benefit of, any United States person.

Type of Investor Correct Form of Registration Incorrect Form of Registration

Individual
Use given names in full, not initials Mrs Katherine Clare Edwards K C Edwards
Company
Use Company’s full title, not abbreviations Liz Biz Pty Ltd Liz Biz P/L or Liz Biz Co.
Joint Holdings
Use full and complete names

Mr Peter Paul Tranche &
Ms Mary Orlando Tranche

Peter Paul & 
Mary Tranche

Trusts
Use the trustee(s) personal name(s)

Mrs Alessandra Herbert Smith
<Alessandra Smith A/C>

Alessandra Smith
Family Trust

Deceased Estates
Use the executor(s) personal name(s)

Ms Sophia Garnet Post &
Mr Alexander Traverse Post
<Est Harold Post A/C>

Estate of late Harold Post
or
Harold Post Deceased

Minor (a person under the age of 18 years)
Use the name of a responsible adult with an appropriate designation

Mrs Sally Hamilton
<Henry Hamilton>

Master Henry Hamilton

Partnerships
Use the partners’ personal names

Mr Frederick Samuel Smith &
Mr Samuel Lawrence Smith
<Fred Smith & Son A/C>

Fred Smith & Son

Long Names Mr Hugh Adrian John Smith-Jones Mr Hugh A J Smith Jones

Clubs/Unincorporated Bodies/Business Names
Use office bearer(s) personal name(s)

Mr Alistair Edward Lilley
<Vintage Wine Club A/C>

Vintage Wine Club

Superannuation Funds
Use the name of the trustee of the fund

XYZ Pty Ltd
<Super Fund A/C>

XYZ Pty Ltd
Superannuation Fund
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Your Guide to the Application Form

CORRECT FORMS OF REGISTRABLE NAMES
Note that ONLY legal entities are allowed to hold Shares. Applications must be in the name(s) of natural persons or companies. At least one full given name and the surname 
is required for each natural person. The name of the beneficiary or any other non-registrable name may be included by way of an account designation if completed exactly as 
described in the examples of correct forms below.

Put the name(s) of any joint Applicant(s) and/or account description using < > as indicated above in designated spaces at section C on the Application Form.

Please complete all relevant white sections of the Application Form in BLOCK LETTERS, using black or blue ink. These instructions are cross-referenced to each section of 
the form.
The Shares to which this Application Form relates are Success Resources Global Limited (“Success Resources”) Shares. Further details about the shares are contained in 
the Prospectus dated 19 November 2014 issued by Success Resources. The Prospectus will expire on 18 December 2015. While the Prospectus is current, Success Resources 
will send paper copies of the Prospectus, any supplementary document and the Application Form, free of charge on request.
The Australian Securities and Investment Commission requires that a person who provides access to an electronic application form must provide access, by the same means 
and at the same time, to the relevant Prospectus. This Application Form is included in the Prospectus.  
The Prospectus contains important information about investing in the Shares. You should read the Prospectus before applying for Shares.

A Insert the number of Shares you wish to apply for. The Application must be for a 
minimum of 25,000 Shares and thereafter in multiples of 2,000. You may be issued 
all of the Shares applied for or a lesser number.

B Insert the relevant amount of Application Monies. To calculate your Application 
Monies, multiply the number of Shares applied for by the issue price. Amounts 
should be in Australian dollars. Please make sure the amount of your cheque or 
bank draft equals this amount.

C Write the full name you wish to appear on the register of Shares. This must be 
either your own name or the name of a company. Up to three joint Applicants may 
register. You should refer to the table below for the correct registrable title. 

D Enter your Tax File Number (TFN) or exemption category. Business enterprises 
may alternatively quote their Australian Business Number (ABN). Where 
applicable, please enter the TFN or ABN for each joint Applicant. Collection of 
TFN(s) and ABN(s) is authorised by taxation laws. Quotation of TFN(s) and ABN(s) 
is not compulsory and will not affect your Application. However, if these are not 
provided, Success Resources will be required to deduct tax at the highest marginal 
rate of tax (including the Medicare Levy) from payments.

E Please enter your postal address for all correspondence. All communications to 
you from Success Resources and the Share Registry will be mailed to the person(s) 
and address as shown. For joint Applicants, only one address can be entered.

F If you are already a CHESS participant or sponsored by a CHESS participant, 
write your Holder Identification Number (HIN) here. If the name or address recorded 
on CHESS for this HIN is different to the details given on this form, your Shares 
will be issued to Success Resources’ issuer sponsored subregister.

G Please enter your telephone number(s), area code and contact name in case we 
need to contact you in relation to your Application.

H Please complete the details of your cheque or bank draft in this section. The total 
amount of your cheque or bank draft should agree with the amount shown in 
section B.

 Make your cheque or bank draft payable to “Success Resources Global – Share 
Account” in Australian currency and cross it “Not Negotiable”. Your cheque or 
bank draft must be drawn on an Australian bank. Sufficient cleared funds should 
be held in your account, as cheques returned unpaid are likely to result in your 
Application being rejected.

 If you receive a firm allocation of Shares from your Broker make your cheque 
payable to your Broker in accordance with their instructions.

LODGEMENT INSTRUCTIONS
This Application Form and your cheque or bank draft must be mailed or delivered so that it is received before 5:00pm (AEDT) on 4 February 2015 at: 
Mailing Address: Success Resources Global Limited, C/- Link Market Services Limited, Locked Bag A14, Sydney South  NSW  1235; or
Hand Delivery: Success Resources Global Limited, C/- Link Market Services Limited, 1A Homebush Bay Drive, Rhodes  NSW  2138  (do not use this address for mailing purposes)

PERSONAL INFORMATION COLLECTION NOTIFICATION STATEMENT
Personal information about you is held on the public register in accordance with Chapter 2C of the Corporations Act 2001. For details about Link Group’s personal information 
handling practices including collection, use and disclosure, how you may access and correct your personal information and raise privacy concerns, visit our website at www.
linkmarketservices.com.au for a copy of the Link Group condensed privacy statement, or contact us by phone on +61 1800 502 355 (free call within Australia) 9am–5pm 
(Sydney time) Monday to Friday (excluding public holidays) to request a copy of our complete privacy policy.

ACKNOWLEDGEMENTS
By returning this Application Form, I/we agree to the following statements. I/We:
• have personally received a paper or electronic copy of the Prospectus that this 

Application Form accompanies and have read it in full;
• am/are at least 18 years of age if I/we am/are an individual(s);
• have completed this Application Form correctly;
• acknowledge that once the Issuer receives this Application Form, I/we may not 

withdraw it;
• apply for the number of Shares at the Australian dollar amount shown on the front 

of this Application Form;
• agree to being allotted the number of Shares that I/we apply for or a lower number 

allotted in a way allowed under the Prospectus or no Shares at all;
• authorise the Issuer, the Lead Manager, Success Resources and their respective 

officers or agents, to do anything on my/our behalf necessary for Shares to be 

allotted to me/us, including without limitation to sign any documents necessary 
for Shares to be allotted to me/us, and to act on instructions received by the Share 
Registry using the contact details in section E and my/our registered address;

• acknowledge that the information contained in the Prospectus is not investment 
advice or a recommendation that Shares are suitable to me/us, given my/our 
investment objectives, financial situation or particular needs;

• represent and warrant that I/we have received the Prospectus in Australia; and
• represent and warrant that I am/we are not in the United States and I am/we are 

not a United States person (and not acting for the account or benefit of a United 
States person), and I/we will not offer, sell or resell Shares in the United States 
to, or for the account or benefit of, any United States person.

Type of Investor Correct Form of Registration Incorrect Form of Registration

Individual
Use given names in full, not initials Mrs Katherine Clare Edwards K C Edwards
Company
Use Company’s full title, not abbreviations Liz Biz Pty Ltd Liz Biz P/L or Liz Biz Co.
Joint Holdings
Use full and complete names

Mr Peter Paul Tranche &
Ms Mary Orlando Tranche

Peter Paul & 
Mary Tranche

Trusts
Use the trustee(s) personal name(s)

Mrs Alessandra Herbert Smith
<Alessandra Smith A/C>

Alessandra Smith
Family Trust

Deceased Estates
Use the executor(s) personal name(s)

Ms Sophia Garnet Post &
Mr Alexander Traverse Post
<Est Harold Post A/C>

Estate of late Harold Post
or
Harold Post Deceased

Minor (a person under the age of 18 years)
Use the name of a responsible adult with an appropriate designation

Mrs Sally Hamilton
<Henry Hamilton>

Master Henry Hamilton

Partnerships
Use the partners’ personal names

Mr Frederick Samuel Smith &
Mr Samuel Lawrence Smith
<Fred Smith & Son A/C>

Fred Smith & Son

Long Names Mr Hugh Adrian John Smith-Jones Mr Hugh A J Smith Jones

Clubs/Unincorporated Bodies/Business Names
Use office bearer(s) personal name(s)

Mr Alistair Edward Lilley
<Vintage Wine Club A/C>

Vintage Wine Club

Superannuation Funds
Use the name of the trustee of the fund

XYZ Pty Ltd
<Super Fund A/C>

XYZ Pty Ltd
Superannuation Fund
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DIRECTORS

Tan Poh Choon, Richard (Executive Chairman)

John Day (Non-Executive Director)

Jason Gavin Davis (Non-Executive Director)

Oliver Tham (Non-Executive Director)

Brian Forte (Non-Executive Director)

Michael Lane (Executive Director)

COMPANY SECRETARY

Jay Stephenson

Level 4, 66 Kings Park Road 
West Perth WA 6005

REGISTERED OFFICE

Level 9 
368 Sussex Street 
Sydney NSW 2000

Website:  www.successresourcesglobal.com 
Email:  info@successresourcesglobal.com 

Telephone: +61 2 8098 8100  
Facsimile:  +61 2 8098 8199

LEAD MANAGER 

Ascot Securities Pty Ltd

Level 8 
530 Little Collins Street 
Melbourne VIC 3000

Website:  www.ascotsecurities.com.au

Telephone: +61 3 8686 5792 
Facsimile: +61 3 8686 5790

SOLICITOR TO THE COMPANY 
AND THE OFFER

Sekel Oshry Lawyers

Level 8 Currency House 
23 Hunter Street 
Sydney NSW 2000

Website:  www.sekeloshry.com.au 

Telephone:  +61 2 9191 5400 
Facsimile: +61 2 9191 5499

AUDITOR

Hall Chadwick 

Level 29, 31 Market Street 
Sydney NSW 2000

SHARE REGISTRY

Link Market Services Limited

Level 12, 680 George Street 
Sydney NSW 2000

INVESTIGATING ACCOUNTANT

Hall Chadwick Corporate (NSW) Limited

Level 40 
2 Park Street 
Sydney NSW 2000
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WWW.SRPL.NET Lead and Succeed, San Antonio
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