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Rision on schedule to shift the global HR market 

 
 
Listed Australian cloud-based workforce solutions provider Rision Ltd (“Rision”) today 
lodged its Appendix 4C report of cash flows for the third quarter ended 31 March 2016 with 
the Australian Securities Exchange (ASX). 
  
Rision’s vision is to become a leading global provider of mobile solutions for hiring and 
managing contingent workforce. Over the past quarter the company has continued its 
progress towards a scalable, enterprise mobile solution, which it is now commercialising 
through direct sales and channel partnerships. 
  
Managing Director Dr Kate Cornick said since the last Company Update released to the ASX 
on 11 Feb 2016, Rision has focused on growing the company, including building revenue 
streams through the appointment of new sales staff and channel partnerships, ongoing 
technology developments and testing of Rision’s platform with cornerstone enterprise 
client Pizza Hut Israel. 
  
The platform has been translated into Hebrew, and the Rision mobile applications are now 
available through the iOS and Android stores in Israel, with positive feedback from the client 
and moves underway towards a full-scale commercial rollout. 
  
Udi Shami, owner of Pizza Hut Israel, said: “We have been impressed with the Rision product 
offering, and see how it will help support us to better manage both our fixed and casual 
workforce. We are working with the Rision team to determine technology changes we 
require to make the platform as seamless as possible for store managers.” 
  
Meanwhile in Australia, Rision has successfully partnered with the Port Fairy Folk Festival to 
manage a complex volunteer base of over 600 people. 
  
Like most businesses, festival management had relied on spreadsheets to manage shifts, and 
while the event presented many technical challenges, including poor mobile coverage and a 
number of volunteers that did not use smart phones, Rision’s technology team customised 
the platform to meet the Festival’s needs. 
  
Wayne Jury, MC and Stage Manager Coordinator of Port Fairy Folk Festival said: “The 
adaptability and flexibility of Rision to suit our needs was really surprising. The Rision 
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platform, and staff, have taken the pain out of rostering volunteers and reduced the time 
involved by 30 - 40%. It’s a winner!”  
 
Dr Cornick said Q3 achievements continued to validate Rision’s platform in the hospitality, 
events and retail sectors, demonstrating versatility to support different types of workforces, 
from large-scale events with hundreds of volunteers, to businesses with both fixed and 
variable rosters employing full-time, part-time and casual staff. 
  
Dr Cornick said these case studies showed that business managers find Rision useful in 
saving time and increasing productivity. 
  
“Rision’s focus is on commercialising its products primarily in the hospitality and retail 
sectors, with opportunities in transport and healthcare also being actively explored. Globally 
these are the markets that face the greatest negative cost and productivity impact from 
existing processes used to manage contingent workforces.” 
 
Strategies have been identified to attract significant numbers of potential employees for 
Rision customers, including through partnerships. The Roster Coster project with the 
National Retail Association (announced to the ASX on 6 April 2016) provides a significant 
opportunity to scale the business in the retail sector.  
 
Dr Cornick said through extensive client consultation, Rision has continued to evolve its 
existing enterprise mobile platform including the development of a mobile roster for 
businesses, which will allow managers to roster their entire staff from their mobile phone. 
  
“We are also enhancing our unique communications tool, which allows for improved 
dialogue between managers and employees, to include in-app communications and SMS 
technology and an offline mode to support access to the application when mobile coverage 
is poor.” 
 
About Rision (ASX:RNL) 
 
Rision is a mobile workforce technology platform to help businesses manage and support 
their employees. Rision has applications across a broad range of industries including retail, 
fast food, hospitality, cleaning, security, transport and healthcare industries. 
  
For more information on Rision, please visit www.rision.com 
  
Further information 
Kate Cornick 
0402 852 801 
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