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Directors’ Report Lodestar Minerals Limited
For the year ended 30 June 2021

DIRECTORS’ REPORT

The directors present their report, together with the financial statements, on the consolidated entity (referred to
hereafter as the ‘group’) consisting of Lodestar Minerals Limited (referred to hereafter as the ‘company’) and the
entities it controlled at the end of, or during, the year ended 30 June 2021.

DIRECTORS

The names of the directors who held office during the whole of the financial year and up to the date of this report are
noted below. Directors were in office for the entire period unless otherwise stated.

William Clayton Managing Director Appointed 02 November 2007
Ross Taylor Non-executive Chairman Appointed 30 June 2014
David McArthur Non-executive Director Appointed 13 August 2007

Executive Director from
13 August 2007 to 3 September 2018

PRINCIPAL ACTIVITIES

During the financial year the principal activities of the Group consisted of exploration and evaluation of the Group’s
exploration tenements situated in Western Australia.

OPERATING RESULTS

The loss for the financial year ended 30 June 2021 attributable to members of Lodestar Minerals Limited after income
tax was $4,355,854 (2020: $729,797).

The Group has a working capital surplus of $851,071 (2020: deficit of $44,998) and had net cash inflows of $918,337
(2020: net cash outflow of $11,423).

DIVIDENDS

The Directors recommend that no dividend be provided for the year ended 30 June 2021 (2020: Nil).
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REVIEW OF OPERATIONS
HIGHLIGHTS

PROJECT ACQUISITION EXPANDS AND DIVERSIFIES THE LODESTAR PORTFOLIO

. Significant expansion of exploration portfolio via the acquisition of private company Goldfellas Pty Ltd
bringing a 20% interest in the advanced Nepean Nickel Project and 100% of the Bulong Gold Project. ASX-
listed Auroch Minerals Limited (ASX: AOU) own the remaining 80% of the Nepean Nickel Project and are
the operators of the joint venture (“JV”).

. Subsequent acquisition of strategic tenement in the Laverton Tectonic Zone 8km along strike from
AngloGold’s 9Moz Sunrise Dam gold mine via purchase of private company Oro del Sur Pty Ltd.

. Land access agreement signed with the Birriliburu traditional owners within the emerging Earaheedy
metallogenic province, custodians of the Earaheedy - Imbin Project tenements.

3 Lodestar’s expanded portfolio provides exposure to advanced nickel and gold opportunities in addition to
copper, zinc, and lead focused projects in rapidly emerging mineral provinces within the jurisdiction of
Western Australia.

Nepean Nickel Project (LSR-20%)

The Nepean Nickel Project (Nepean), site of the historic high-grade Nepean nickel mine, comprises 11 tenements
that cover more than 10km of strike of under explored ultramafic greenstone extending south and north of the mine
(see Figure 1). The Nepean mine (see Figure 2) operated between 1970 and 1987, producing 32,200t of
Ni (11,108,457t at 2.99%N:i) that was trucked directly to the Kambalda concentrator for processing before the mine
shut due to low nickel prices. In 2007-2008 the then owners, Focus Minerals, calculated a remnant resource and
conducted trial mining in preparation for re-opening the mine but those plans were cancelled, once again due to a
declining nickel price. From 2008 to the present there has been minimal exploration within the project.

Since acquiring the project in December 2020" Auroch have completed the first phase of exploration drilling across
the tenements, testing near-mine and regional targets. RC drilling south and along strike from the Nepean mine
reported significant high-grade, shallow intersections of nickel sulphide mineralisation?, extending the mineralised
zone within the mine sequence to at least 500m. Auroch is now assessing these results with the aim of advancing a
potential open-pit development.

Auroch commenced a high-powered moving loop EM survey (MLEM) at Nepean?® to define new regional targets and
drill tested two of these targets during the first half of 2021.

The Nepean Nickel Project is an optimally located, former nickel-producing but underexplored greenstone belt. The
project has major opportunities for creating value by

¢ Unlocking extensions to the high-grade Nepean orebody at depth, below the existing workings and flat-lying
pegmatite intrusion (“Nepean Deeps”).

e Confirming and upgrading of the remnant resource at Nepean, testing shallow extensions to mineralisation
and the crown pillar as a potential open-pit development.

e Discovery along strike from the mine workings.

The market for nickel is set to grow significantly with the mass adoption of electric vehicles, battery storage and
indications of global economic recovery. Nepean is advantageously positioned on a granted mining lease with
existing underground access and the lead time to production will be significantly reduced under a development
scenario. In addition, there is potential for gold and LCT pegmatites within the project.

1 See Auroch’s ASX announcement dated 17t December 2020.
2 See Auroch’s ASX announcement dated 31t March 2021.
3 See Auroch’s ASX announcement dated 18" February 2021.
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To 30 June 2021 the Nepean JV completed 5,721m of RC drilling, 1,110m of aircore drilling and 730m of diamond
drilling; significant results from the project includes:

Near mine RC drilling

e 8mat4.30% Ni & 0.37% Cu from 35m, including 2m at 6.86% Ni & 0.62% Cu from 37m (NPRCO053)*

e 8mat3.21% Ni & 0.13% Cu from 63m (NPRC052)
e 16mat1.42% Ni & 0.27% Cu from 49m (NPRCO056)

First-pass regional drilling

e 4m at 0.49% Ni from 25m (NPRCO057)
e 7m at 0.33% Ni from 86m (NPRC048) and
e 39m at 0.44% Ni from 19m (NPRCO040).

Lodestar Tenement
Minor Road

Track

Mafic Intrusive

Mafic Volcanic
Amphibolite & Metabasalt
Komatiite & Metabasalt
Metagranite
Monzogranite

Granite Gneiss
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Figure 1 Nepean Nickel Project JV (AOU-80%: LSR -20%), 20km south of Coolgardie, Western Australia.

4 See Auroch’s ASX announcement dated 15™ April 2021.
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Figure 2 Headframe over the historic Nepean nickel mine.

Earaheedy-Imbin Base Metal Project (LSR-100%)

The Imbin Project comprises 900 sq. km of tenure on the northern margin of the Earaheedy Basin (see Figure 3),
70km northeast of Rumble Resource’s major Zn-Pb discovery. The project includes approximately 20km of strike of
the Yelma-Frere unconformity, host to Zn-Pb mineralisation at Rumble’s Chinook discovery, and 50km of strike of
folded metasediments intruded by mafic dykes and sills, a setting analogous to that of the DeGrussa Cu-Au deposit
(10.67Mt at 5.6% Cu, 1.9g/t Au, 15g/t Ag) hosted by rocks of similar age in the Bryah Basin, 200km to the west on
the same structural margin.
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A land access and mineral exploration agreement was signed with the Birriliburu traditional owners of the Imbin
region. The two tenement applications remaining are awaiting grant on signing of a State Deed agreement by the
remaining one of the two representative native title parties with native title over the tenements.

In July 2021, Lodestar completed an 887-line kilometre NRG Xcite™ heli-EM survey (see Lodestar's ASX
announcement dated 8™ July 2021 and Figure 4) over the Imbin corridor, site of the Main Gossan Cu-Ag-Au prospect
and widespread Cu-Au anomalies in historic shallow drilling. The EM survey is intended to locate conductors
representing potential massive sulphide bodies at depth in an area of extensive, yet shallow, sand cover that inhibits
the use of surface geochemistry.

Preliminary results from the heli-EM indicate numerous discrete conductors. Several discrete conductors show a
spatial relationship to mapped, geochemically anomalous gossanous outcrops and mafic rocks intersected in drilling,
and these are likely to represent walk up drill targets. The review of the preliminary EM data is on-going, and results
will be verified on receipt of the final survey data.

In addition to Cu-Au exploration, first-pass surface sampling over a 10km expanse of the Frere unconformity (host to
the major Zn-Pb mineralisation on the southwestern margin of the Earaheedy Basin) commenced in August 2021.
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Figure 3 Location Plan - Imbin Project on northern margin of the Yilgarn Craton.
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Figure 4 NRG Xcite™ helicopter on site at Granite Peak to commence airborne EM survey over the Imbin project.

Jubilee Well Gold Project (LSR-100%)

The Jubilee Well Project is located within the Laverton Tectonic Zone, 8.6km north of the 9Moz Au Sunrise Dam
mine and 18km south of the 8moz Au Granny Smith mine (see Figure 5). The Laverton Tectonic Zone includes the
world-class Sunrise Dam, Granny Smith and Wallaby deposits and numerous smaller gold deposits that have a
spatial relationship to a series of major north north-west trending shears that continue through the tenement. The
Golden Delicious deposit, being developed by AngloGold, is located along strike and less than 2km south of the
tenement boundary.

The geological sequence within the tenement is like that at Sunrise Dam and exploration drilling by previous explorers
has targeted BIF-hosted, supergene and palaesochannel hosted gold mineralisation in the western and central areas
of the tenement and intrusion-hosted “Golden Delicious” style mineralisation in the eastern area.

A zone of alteration and primary gold mineralisation intersected in historic RC drilling directly north of the Golden
Delicious deposit represents a walk-up drill target® and POW approval for a program of RC drilling has been received.
Lodestar is negotiating an access agreement with representatives of the traditional owners to allow drilling to
commence.

5 See Lodestar’s ASX announcement dated 9" April 2021.
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Figure 5 Jubilee Well Project, 30km south of Laverton.

Bulong Gold Project (LSR-100%)

Lodestar acquired the Bulong project as part of the Goldfellas transaction. The Bulong project consists of 8
prospecting licences located on the western margin of Lake Yindarlgooda; 40km east of Kalgoorlie (see Figure 6).

The project has had little exploration drilling and covers the down-plunge continuation of a mineralised, folded,
layered mafic intrusion beneath Lake Yindarlgooda. The area immediately south of the project tenements contains
several old workings and was explored by Western Mining Corporation (WMC) and AngloGold Ashanti as the
Glandore project. RC and diamond drilling intersected significant gold mineralisation on the southern boundary of
P25/2626 (one of the Bulong tenements) and shallow RC drilling north of the boundary reported numerous
anomalous intersections in saprolite and the underlying basement rocks (see Lodestar's ASX announcement dated
21t April 2021). Lodestar has planned a 5,000m reconnaissance aircore drilling program targeting major structural
boundaries under the lake. A POW approval has been received for the planned drilling and Lodestar is negotiating
a land access agreement with representatives of the traditional owners to allow the program to proceed.
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Figure 6 Bulong Gold Project geology, 40km east of Kalgoorlie.

Ned’s Creek JV (Vango Mining earning 51%)

Vango Mining (ASX: VAN) is earning a 51% interest in the Ned’s Creek Project by funding $4.5M of exploration
expenditure to 16 July 2022.

Assay results were received for four diamond drill holes (1028.5m of RC and diamond drilling) completed by Vango
Mining. Three holes were completed at the Contessa prospect, targeting extensions to high grade gold mineralisation

intersected in LNRCO026, and a single exploratory hole was drilled northeast of the Gidgee Flat prospect, targeting a
fault — offset between the Gidgee Flat and Central Park prospects.

At Contessa, VCTRCDO0011, drilled north and directly below the high-grade intersection in LNRCO026, intersected the
target 30m down dip from LNRC026. VCTRCDO0011 reported a maximum 1m at 3.18g/t Au from 183m, within a zone
of sub-1g/t Au extending from 180m to 186m (see Lodestar's ASX announcement dated 17 February 2021).

VCTRDCO0006 and VCTRDCO0007 were step out drill holes located 40m along strike and northeast of LNRC026.
VCTRDCO0006 reported an intersection of 4m at 2.08g/t Au from 144m, including 1m at 6.52g/t Au from 147m whilst
VCTRDCO0007, drilled 25m down-dip from VCTRCDO0006 intersected multiple, narrow zones of low grade (sub-1g/t
Au) mineralisation. Close spaced drilling continues to indicate a moderate to steep northerly dip to discrete
mineralised structures at Contessa within a large alteration system. The granite-greenstone contact has not yet been
recognised in drilling and remains a key structural target for additional drilling.
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At Gidgee Flat diamond drilling intersected a wedge of metasediments and chlorite-albite altered mafics between
faulted and silica altered syenite—related granites. Several zones of low grade (<1g/t Au) gold, up to 12m down hole
thickness, were intersected within the granite confirming the fault zone as a potential site for significant mineralisation.
The hole terminated in granite at 299.9m, before it reached the granite-mafic contact equivalent to the Gidgee Flat
mineralised zone.

Coolgardie Tenement Acquisition (LSR-100%)

Lodestar has signed an agreement to acquire exploration licence E15/1813, located 20km north of the Nepean Nickel
Project JV with Auroch Minerals (see Lodestar's ASX announcement dated 215t June 2021). The tenement
application includes a 5km strike length of Coolgardie greenstone belt on the western side of the Calooli
Monzogranite. The greenstone stratigraphy, mapped as basalt, ultramafic and mafic intrusives (see Figure 1) is
known to host prolific gold mineralisation on the well explored eastern margin of the monzogranite and multiple
ultramafic-hosted nickel sulphide prospects and the former high-grade Nepean nickel mine, south of the tenement.
Historic exploration activity within the tenement appears to be minimal.

LEGEND

BranE (uPe R e

Figure 7 Coolgardie tenement location and geology, showing Nepean nickel mine and distribution of gold occurrences (yellow circles).

Camel Hills Project (LSR-100%)

Geochemical sampling over a 5km strike of the northern contact of the Camel Hills magnetic zone, including the area
where a significant intersection of 3m at 1.54g/t Au was reported from an end of hole sample in reconnaissance
drilling®, is planned for the second half of 2021. The program will comprise 300+ samples collected on a 200m by
50m grid to identify gold anomalies for follow up drilling. Concurrently, a program of drainage sampling will be
completed on the southern side of the Camel Hills magnetic zone to identify potential gold anomalies on the southern
magnetic contact.

6 See Lodestar’s ASX announcement dated 22" December 2020.
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TRADITIONAL OWNERS

Lodestar Minerals would not be able to operate successfully without the support of the Traditional Owners and the
local communities in which we operate. We continue to build trust and respect between Lodestar Minerals and our
key stakeholders through transparency, listening, acting on concerns, and looking for innovative and sustainable
ways of ensuring that the Traditional Owners are participating in the journey to explore and develop, responsibly and
sensitively. We are working closely with our Native Title holders to identify mutually supportive initiatives which will
see a growing range of business and employment opportunities being developed and importantly ensuring that the
local community has the capability and opportunity to grow with the Company.

CORPORATE
Lodestar raised a total of $2,159,350 in two tranches to fund the project acquisition and working capital requirements:

e $839,350 was raised by the issue of 59,953,574 shares at $0.014 per share with a free-attaching unlisted
option exercisable at 3 cents each before 31 December 2022, for every two shares applied for’, and

e $1,320,000 was raised by the issue of 120,000,000 shares at $0.011 per share®.

COMPETENT PERSON STATEMENT

The information in this report that relates to Exploration Results is based on information compiled by Bill Clayton,
Managing Director, who is a Member of the Australasian Institute of Geoscientists and has sufficient experience of
relevance to the styles of mineralisation and the types of deposits under consideration, and to the activities
undertaken, to qualify as a Competent Person as defined in the 2012 Edition of the Joint Ore Reserves Committee
(JORC) Australasian Code for Reporting of Exploration Results, Mineral Resources and Ore Reserves. Mr Clayton
consents to the inclusion in this report of the matters based on the information in the form and context in which it
appears.

The information in this announcement that relates to previously released exploration results was disclosed under
JORC 2012 in the ASX announcements dated:

22" December 2020 “Camel Hills Aircore Drilling Results”.

17" February 2021 “Ned’s Creek Drilling Results and Forward Program”.

9t April 2021 “Jubilee Well Acquisition — Along Strike from Sunrise Dam”.
215t April 2021 “Investor Presentation — General Meeting Update”.

215t June 2021 “Lodestar Adds to Coolgardie Nickel-Gold Position”.

8" July 2021 “Landmark Airborne EM Survey Commences at Imbin Project”.

These announcements are available to view on the Lodestar website. The company confirms that it is not aware of
any new information or data that materially affects the information included in the original market announcement. The
company confirms that the form and context in which the Competent Person'’s findings are presented have not been
materially modified from the original market announcement.

7 See Lodestar’s ASX announcement dated 14 January 2021.
8 See Lodestar’s ASX announcement dated a 17% February 2021.
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SIGNIFICANT CHANGES IN THE STATE OF AFFAIRS

In the opinion of the Directors there were no matters that significantly affected the affairs of the Group during the
financial year, other than those matters referred to in the Review of Operations above.

LIKELY DEVELOPMENTS

The Group is focussed on exploration within its current portfolio of base metals tenement interests and will also
continue to assess other opportunities which may offer value enhancing opportunities for shareholders.

ENVIRONMENTAL REGULATIONS

The Group is required to carry out the exploration and evaluation of its exploration tenements in accordance with
various Government laws and regulations.

The Group conducts its exploration activities in an environmentally sensitive manner and in compliance with all
relevant laws and regulations. The Group is not aware of any significant breaches of these laws and regulations.

MATTERS SUBSEQUENT TO THE END OF THE FINANCIAL YEAR

Other than as disclosed in note 6.8 of the notes to the consolidated financial statements, there have been no matters
or circumstances that have arisen since the end of the financial year that have significantly affected, or may
significantly affect, the operations of the Group, the results of these operations, or the state of affairs of the Group in
future financial years.

Page | 11



Directors’ Report
For the year ended 30 June 2021

Lodestar Minerals Limited

INFORMATION ON DIRECTORS

Information on Directors

Name:
Title:
Qualifications:

Experience and expertise:

Other current directorships:

Former directorships (past 3 years):

Special responsibilities:

Ross Taylor
Non-Executive Chairman
BCom (UQ), SIA, ACA.

Mr Taylor is a Chartered Accountant and an investment banking consultant
with a thorough knowledge of international financial markets gained whilst
working in Australia, London, New York, and Tokyo. He has extensive
experience in the global investment banking sector and has held senior
positions with Deutsche Bank, Bankers Trust and Barclays Capital.

None
None

Chair of the Remuneration and Nomination Committee
Member of the Audit and Risk Management Committee

216,856,035
Interests in shares: 30,000,000
Interests in options:
Name: William Clayton
Title: Managing Director
Qualifications: BSc, MSc, MBA

Experience and expertise:

Other current directorships:

Former directorships (past 3 years):

Special responsibilities:

Interests in shares:
Interests in options:

Mr Clayton has more than 30 years’ experience in exploration evaluation of
Archaean nickel sulphide deposits, precious metals, and other
commodities, working with Outokumpu Australia, Forrestania Gold and
LionOre.

Mr Clayton completed an MBA, specialising in mineral economics, from
Curtin University in 2005 and subsequently worked for geological
consultancy CSA Australia Pty Ltd in project evaluation and generation
roles in Australia and Africa.

None

None

None

4,103,427
30,000,000
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Lodestar Minerals Limited

INFORMATION ON DIRECTORS (continued)

Name Experience, qualifications and other directorships

Name:
Title:
Qualifications:

Experience and expertise:

Other current directorships:

Former directorships (past 3 years):

Special responsibilities:

Interests in shares:
Interests in options:

David McArthur
Non-Executive Director
BCom, ACA

Mr McArthur has a Bachelor of Commerce Degree from the University of
Western Australia. Mr McArthur is a Chartered Accountant, having spent
four years with a major international accounting firm, and has over 30 years’
experience in the accounting profession. Mr McArthur has been actively
involved in the financial and corporate management of numerous public
listed companies over the past 30 years.

Mr McArthur has substantial experience in capital raisings, company re-
organisations and restructuring, mergers and takeovers, and asset
acquisitions by public companies.

Non-Executive Director of Xstate Resources Limited
Appointed: 3 September 2013

Resigned: 15 July 2019

Reappointed: 26 November 2019

Non-Executive Director of Sacgasco Limited
Appointed: 15 November 2016

Resigned: 1 February 2017

Reappointed: 17 August 2020

Resigned: 1 June 2021

Non-Executive Director of Delorean Corporation Limited
Appointed: 2 December 2020

Non-Executive Director of Harvest Technology Limited (formerly Smart
Marine Systems Limited) from 29 January 2016 until 3 September 2019.

Chair of the Audit and Risk Management Committee
Member of the Remuneration and Nomination Committee

13,550,007
30,000,000

‘Other current directorships’ stated above are current directorships for listed entities only and exclude directorships

of all other types of entities.

‘Former directorships’ stated above are directorships held in the last three years for listed entities only and exclude
directorships of all other types of entities.
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COMPANY SECRETARIES

David McArthur is a Chartered Accountant and was appointed to the position of Company Secretary on
13 August 2007. Mr McArthur has over 30 years’ experience in the corporate management of publicly listed
companies.

Jordan McArthur is a Chartered Accountant and was appointed to the position of joint Company Secretary on
17 April 2018. Mr McArthur has ten years corporate and financial experience in Australia and the United Kingdom

MEETINGS OF DIRECTORS

The number of meetings of the Company’s Board of Directors (“the Board”) and of each Board committee held during
the year ended 30 June 2021, and the number of meetings attended by each director was:

Full board Audit and risk
management committee
Attended Held Attended Held
Ross Taylor 5 5 2 2
Bill Clayton 5 5 2 2
David McArthur 5 5 2 2

Held: represents the number of meetings held during the time the director held office or was a member of the relevant
committee.

The small size of the Board means that members of the Board meet informally on a regular basis to discuss company
operations, risks, and strategies, and as required formalise key actions through circular resolutions.

The audit and risk management, finance and environmental functions are handled by the full board of the Company.

In addition to the meetings held above, a number of decisions of the Board were undertaken via three circular
resolutions.

INDEMNITY AND INSURANCE OF OFFICERS

The Company has agreed to indemnify all Directors and Company Secretaries against any liability arising from a
claim brought by a third party against the Company. The Company has paid premiums to insure each Director and
Company Secretary against liabilities for costs and expenses incurred by them in defending any legal proceedings
arising out of their conduct whilst acting in the capacity of Director or Company Secretary of the Company, other than
conduct involving wilful breach of duty in relation to the Company. The current premium is $14,375 (2020: $17,205)
to insure the Directors and Company Secretaries of the Company.

INDEMNITY AND INSURANCE OF AUDITOR

The Group has not, during or since the end of the financial year, indemnified or agreed to indemnify the auditor of
the Company or any related entity against a liability incurred by the auditor.

During the financial year, the Group has not paid a premium in respect of a contract to insure the auditor of the
Company or any related entity.
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PROCEEDINGS ON BEHALF OF THE COMPANY
No person has applied to the Court under section 237 of the Corporations Act 2001 for leave to bring proceedings

on behalf of the Group, or to intervene in any proceedings to which the Group is a party, for the purpose of taking
responsibility on behalf of the Group for all or part of those proceedings.

SHARES UNDER OPTION

Unissued ordinary shares of Lodestar Minerals Limited under option at the date of this report are as follows:

Exercise price Number

Grant date Expiry date cents under option
30-Nov-2018 31-Dec-2021 10.0 15,000,000
04-Dec-2019 30-Dec-2021 2.0 3,800,000
16-Dec-2019 30-Dec-2021 2.0 34,523,809
18-Jan-2021 31-Dec-2022 3.0 29,976,789
21-Apr-2021 15-Apr-2024 2.5 82,750,000
166,050,598

No person entitled to exercise the options had or has any right by virtue of the option to participate in any share issue
of the Company or of any other body corporate.

SHARES ISSUED ON THE EXERCISE OF OPTIONS

No ordinary shares of Lodestar Minerals Limited were issued during the year ended 30 June 2021, and up to the
date of this report, on the exercise of options granted:

NON-AUDIT SERVICES

No non-audit services were provided during the year from the auditor of the Company, HLB Mann Judd.

AUDITOR INDEPENDENCE

A copy of the auditor’s independence declaration as required under Section 307C of the Corporations Act 2001 is set
out on page 23.

AUDITOR

HLB Mann Judd (WA) continues in office in accordance with section 327 of the Corporations Act 2001.
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AUDITED REMUNERATION REPORT

This report, which forms part of the Directors’ Report, outlines the remuneration arrangements in place for the
Directors of Lodestar Minerals Limited for the year ended 30 June 2021. There were no other key management
personnel during the year. The information provided in this remuneration report has been audited as required by
Section 308(3C) of the Corporations Act 2001 and its Regulations.

The Remuneration Report details the remuneration arrangements for the Directors who are defined as those persons
having authority and responsibility for planning, directing, and controlling the major activities of the Group, directly or
indirectly, whether executive or otherwise.

Remuneration philosophy

The objective of the Group’s executive reward framework is to ensure reward for performance is competitive and
appropriate for the results achieved. The framework aligns executive reward with the achievement of strategic
objectives and the creation of value for shareholders, and it is considered to conform to the market best practice for
the delivery of reward. The Board of Directors (“the Board”) ensures that executive reward satisfies the following key
criteria for good reward governance practices:

e competitiveness and reasonableness

e acceptability to shareholders

e performance linkage / alignment of executive compensation
e transparency

The Nomination and Remuneration Committee is responsible for determining and reviewing remuneration
arrangements for its directors. The performance of the Group depends on the quality of its key management
personnel. The remuneration philosophy is to attract, motivate and retain high performance and high-quality
personnel.

The reward framework is designed to align executive reward to shareholders’ interest. The Board has considered
that it should seek to enhance shareholders’ interests by:

e rewarding capability and experience
¢ reflecting competitive reward for contribution to growth in shareholder wealth
e providing a clear structure for earning rewards

Remuneration structure

In accordance with best practice corporate governance, the structure of non-executive director and executive director
remuneration is separate and distinct.

Non-Executive Directors’ Remuneration

Fees and payments to non-executive directors reflect the demands and responsibilities of their role. Non-executive
directors’ fees and payments are reviewed annually by the Nomination and Remuneration Committee. The
Nomination and Remuneration Committee may, from time to time, receive advice from independent remuneration
consultants to ensure non-executive directors’ fees and payments are appropriate and in line with the market. The
Chairman’s fees are determined independently to the fees of other non-executive directors based on comparative
roles in the external market. The Chairman is not present at any discussions relating to the determination of his own
remuneration.
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Remuneration structure (continued)

Non-Executive Directors’ Remuneration (continued)

ASX Listing Rules require the aggregate non-executive directors’ remuneration be determined periodically by a
general meeting. The most recent determination was at the Annual General Meeting held in 2008, where the
shareholders approved a maximum annual aggregate remuneration of $250,000.

On 16 February 2021, the Board resolved to cease the temporary reduction in fees imposed during COVID, whereby
each Director’s fee was reduced to 80% as a cost saving measure. Director fees were reinstated to 100% with effect
from 1 March 2021:

¢  Non-Executive Directors Increased from $32,000 p.a. to $40,000 p.a. plus superannuation
e Chairman Increased from $48,000 p.a. to $60,000 p.a. plus superannuation

Executive Remuneration
The Group aims to reward executives based on their position and responsibility, with a level and mix of remuneration
which has both fixed and variable components.

There are three components to the executive remuneration and reward framework:

e base pay and non-monetary benefits
e share-based payments

e other remuneration such as superannuation and long-service leave

The combination of these comprises the executive’s total remuneration.

Fixed remuneration

Fixed remuneration, consisting of base salary, superannuation, and non-monetary benefits, are reviewed annually
by the Nomination and Remuneration Committee. The process consists of a review of relevant comparative
remuneration in the market and internally and, where appropriate, external advice on policies and practices. The
Nomination and Remuneration Committee has access to external, independent advice where necessary.

Executives may receive their fixed remuneration in the form of cash or other fringe benefits where it does not create
any additional costs to the Group and provides additional value to the executive.

Short-term incentive scheme

The short-term incentives (“STI”) program is designed to align the targets of the business units with the performance
hurdles of key management. STI| payments are granted to executives based on specific annual targets and key
performance indicators (“KPIs”) being achieved. At this stage, the Group does not award any STls.

Long-term incentive scheme

The long-term incentives (“LTls”) include share-based payments. Share options are awarded to executives based
on long-term incentive measures. These include increase in shareholder’s value relative to the entire market and
the increase compared to similar companies. The Remuneration and Nomination Committee reviewed the long-term
equity-linked performance incentives for executives during the year ended 30 June 2021.

The Group has adopted an Employee Incentive Option Plan (Plan). Under the Plan, the Company may grant options
to Group eligible employees and consultants to attract, motivate and retain key employees over a period of three
years up to a maximum of 10% of the Company’s total issued ordinary shares at the date of the grant. Director
options are granted at the discretion of the Board and approved by shareholders. Performance hurdles are not
attached to vesting periods however the Board determines appropriate vesting periods to provide rewards over time.
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Options granted as compensation

The terms and conditions of each grant of options over ordinary shares affecting remuneration of directors and other
key management personnel in this financial year or future reporting years are as follows:

Vesting

Number Value per Value of and first Exercise

of options Grant option at options at exercise Price

granted date grant date  grant date date Per option

cents $ cents
Ross Taylor 25,000,000 21-Apr-21 1.06 265,500 21-Apr-21 25 15-Apr-24
Bill Clayton 25,000,000 21-Apr-21 1.06 265,500 21-Apr-21 25 15-Apr-24
David McArthur 25,000,000 21-Apr-21 1.06 265,500 21-Apr-21 25 15-Apr-24

All options were granted over unissued fully paid shares in the Company. Options vest based on the provision of
service over the vesting period whereby the executive becomes beneficially entitled to the option on vesting date.
Options are exercisable by the holder as from the vesting date. There has not been any alteration to the terms or
conditions of the grant since the grant date. There are no amounts paid or payable by the recipient in relation to the
granting of such options other than on their potential exercise.

No options granted as compensation in prior years were exercised, forfeited, lapsed, or cancelled (2020: nil).

Group performance and link to remuneration

The remuneration of the Group’s key management personnel, including any component of remuneration that consists
of securities in the Company, is not formally linked to the prior performance of the Group. The rationale for this
approach is that the Group is in the exploration phase, and it is currently not appropriate to link remuneration to
factors such as profitability or share price.

2021 2020 2019 2018 2017
Other income ($) 73,805 239,675 265,926 - 172
Loss before income tax ($) (4,355,854) (729,797) (1,896,090) (2,092,895) (1,329,256)
Net loss attributable to equity holders ($) (4,355,854) (729,797) (1,896,090) (2,092,895) (1,329,256)
Share price at year end (cents) 0.80 0.90 0.80 2.50 0.90
Number of listed ordinary shares 1,290,937,348 852,801,994 749,218,328 725,788,328 453,318,328
Weighted average number of shares 966,088,725 805,256,797 747,612,629 620,627,451 431,403,002
Basic loss per share EPS (cents) (0.45) (0.09) (0.25) (0.34) (0.31)
Listed options - - 96,533,702 119,983,702 45,333,702
Unlisted options 166,050,598 53,323,809 15,000,000 27,800,127 41,050,127
Market capitalisation ($) 10,327,499 7,675,218 5,993,747 18,144,708 4,079,865

Net tangible assets / (liabilities) (NTA) ($) 1,393,609 3,436 (49,179) 978,946 (410,130)
NTA Backing (cents) 0.11 - (0.01) 0.14 (0.09)

During the financial years noted above, there were no dividends paid or other returns of capital made by the Company
to shareholders.

Use of remuneration consultants
No remuneration consultants provided services during the year.
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Voting and comments made at the Company’s 2020 Annual General Meeting (*“AGM”)

At the 2020 AGM, 99.67% of the votes received, supported the adoption of the remuneration report for the year
ended 30June 2021. The Company did not receive any specific feedback at the AGM regarding its remuneration
practices.

Employment contracts

Remuneration and other terms of employment of the Managing Director is formalised in an employment contract.
The major provisions of the agreement related to remuneration are set out below.

Terms of Employee Employer Termination

agreement notice period notice period Base salary *  Benefit **

Ongoing from Twelve months’ base
Bill Clayton 1 September 2018 Three months Three months $175,000 salary

*  Base salary is exclusive of the superannuation guarantee charge rate applicable at the time, currently
10% (2020: 9.50%).

On 16 February 2021, the Board resolved to cease the temporary reduction in fees imposed during COVID,
whereby each Director’s salary was reduced to 80% as a cost saving measure. Director salaries were
reinstated to 100% with effect from 1 March 2021, an increase from $140,000 to $175,000.

**  Termination benefits are payable upon early termination by the Company, other than for gross misconduct.
They are equal to base salary for the notice period.

Details of remuneration

Details of the remuneration of key management personnel of the Group are set out in the following tables.

Post Share-
employment Long-term based

Short-term benefits benefits Benefits payments

Cash salary D&O Long Equity-
and fees insurance Super- service settled
premiums annuation leave options
(A)
2021 $ $ $ $ $ $
Non-executive Directors
Ross Taylor 52,000 4,792 4,940 - 265,500 327,232
David McArthur 34,667 4,792 3,293 - 265,500 308,252
Executive Directors
Bill Clayton 170,347 4,791 14,409 10,319 265,500 465,366
257,014 14,375 22,642 10,319 796,500 1,100,850
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Post Share-
employment Long-term based

Short-term benefits benefits Benefits payments

Cash salary D&O Long Equity-
and fees insurance Super- service settled
premiums annuation leave options
(A)
2020 $ $ $ $ $ $
Non-executive Directors
Ross Taylor 57,000 5,735 5,415 - - 68,150
David McArthur 38,000 5,735 3,610 - - 47,345
Executive Directors
Bill Clayton 160,357 5,735 15,794 (4,486) - 177,400
255,357 17,205 24,819 (4,486) - 292,895

A The fair value of options granted was determined using the Black-Scholes option pricing model

The proportion of remuneration linked to performance and the fixed proportion are as follows:

Fixed remuneration At risk - LTI

2021 2020
% %

Non-executive Directors
Ross Taylor 19 100 81 -
David McArthur 14 100 86 -

Executive Directors

Bill Clayton 43 100 57 -

No cash bonuses were granted during the year (2020: Nil).
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Additional disclosures relating to key management personnel

Shareholdings
The number of shares in the company held during the financial year by each director, including their personally

related parties, is set out below:

Held at Held at

30 June 30 June

2020 Purchased 2021

Ross Taylor 216,456,035 400,000 216,856,035
David McArthur 13,550,007 - 13,550,007
Bill Clayton 4,103,427 - 4,103,427
234,109,469 400,000 234,509,469

Option holdings

The number of options over ordinary shares in the company held during the financial year by each director, including
their personally related parties, is set out below:

Vested and

exercisable

at

30 June

Granted 2021

Ross Taylor 5,000,000 25,000,000 30,000,000 30,000,000
David McArthur 5,000,000 25,000,000 30,000,000 30,000,000
Bill Clayton 5,000,000 25,000,000 30,000,000 30,000,000
15,000,000 75,000,000 90,000,000 90,000,000

Share-based remuneration granted as compensation
Refer to note 6.1 for the terms and conditions of each grant of options over ordinary shares affecting remuneration
of directors in this financial year or future reporting years.

Other transactions with key management personnel
Details of other transactions with key management personnel not involving direct remuneration are disclosed in
note 6.4.

END OF AUDITED REMUNERATION REPORT
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This report is made in accordance with a resolution of the Directors, pursuant to section 298(2)(a) of the Corporations
Act 2001.

On behalf of the Directors.
///%é“ .
WILLIAM